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ABOUT THE REPORT
BEAMRERS

INTRODUCTION OF THE REPORT

Wuling Motors Holdings Limited (the “Company” or “Wuling
Motors”) and its subsidiaries (collectively the “Wuling
Group”, the “Group” or “We”) are pleased to publish the
Environmental, Social and Governance (“‘ESG”) Report for
the period from 1 January 2021 to 31 December 2021 (the
“Year”). The ESG Report summarises the efforts and
achievement made by the Group in corporate social
responsibility and sustainable development over the past
years.

SCOPE OF THE REPORT

During the Year, the ESG Report focuses on the policies
and measures of the Group’s automotive businesses in the
People’s Republic of China (the “PRC”) in respect of
environmental management and social responsibility. The
disclosure of the key performance indicators (“KPIs”) of the
Year keeps on focusing on the performance of the
Group’s member companies and offices, including Liuzhou
Wuling Motors Industrial Company Limited (“Wuling
Industrial”), Liuzhou Wuling Liuji Motors Company Limited
Company Limited (“Livzhou Zhuotong”), Chongqing
Zhuotong Motors Industrial Company Limited (“Chongqing
Zhuotong”) and Shandong Branch of Liuzhou Wuling
Motors Industrial Company Limited (“Shandong Branch”) in
the PRC, PT.LZWL Motors Limited (“Indonesian Company”)
located at Bekasi, Indonesia (“Indonesia”), and the office
in Hong Kong. The ESG Report presents our sustainable
development approach and performance in the
environmental and social aspects of our business of the
Year. The above scope is defined by whether the Group
has operational control over the entities and the
significance of their influence on the Group’s performance
and assets.

REPORTING FRAMEWORK

The ESG Report was prepared in accordance with the
“Environmental, Social and Governance Reporting Guide”
set out in Appendix 27 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited
(“Stock Exchange”) and complied with the “Comply or
Explain” requirement set out therein.
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REPORTING PRINCIPLES

The content of the ESG Report is determined through the
sitfuation of stakeholder engagement and materiality
assessment. These include identifying ESG-related issues,
collecting and reviewing the suggestions of internal
management and different stakeholders, assessing the
relevance and materiality of issues, and compiling and
validating the reported data. The ESG Report has covered
a comprehensive range of material issues that are
concerned by different stakeholders.

Quantitative environmental and social KPIs are disclosed
in the ESG Report so that stakeholders are able to have a
comprehensive understanding of the Group’s ESG
performance. Information of the standards,
methodologies, references and sources, as well as the
conversion factors used in these KPls, are stated in the ESG
Report wherever appropriate. In addition, to facilitate the
comparability of the ESG performance between years,
the Group adopfts consistent report format and calculation
methodologies as far as practicable. In case of any
changes in methodologies, the Group will present and
explain in details in the corresponding sections.

INFORMATION AND FEEDBACK

For detailed information about the Group’s environmental,
social and corporate governance, please refer to the
official website (http://www.wuling.com.hk) of Wuling
Motors Holdings Limited. Should you have any questions or
suggestions regarding this Report, please contact us via
email: lidong@wuling.com.hk.
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CHAIRMAN'S STATEMENT

ESEESE

In 2021, the battle between human beings and COVID-19
has changed from an “encounter action” to a “profracted
baftle”. At the same time, the price of raw materials was
soaring, “black swan” events occurred one affer another
and other risks also existed. Relying on its own industrial
accumulation and proactive strategic and tactical
adjustments, Wuling Motors, in an environment full of
challenges, has taken multiple measures to reduce costs
and increase efficiency, made use of its internal
ecosystem stability, and tried its best to protect the
inferests of customers and shareholders, so as to achieve
a stable development of the enterprise in 2021.

In order to better promote energy conservation and
emission reduction, develop series of products of new
energy, revitalise enterprises with green and intelligent
production, and build a beautiful fravel ecology with an
environment-friendly and efficient mode, the Group has a
strong strategic determination to vigorously develop new
energy vehicle related industries and fully participate in
the market competition of the global new energy vehicle
industry chain. In 2021, in line with the mission in carbon
peaking and carbon neutrality goals, the Group not only
developed new energy core parts products and
successfully supplied more than 200,000 passenger cars
market, but also unveiled the self-developed new energy
hybrid system “Lingging”. Our new energy logistics vehicles
also successfully expanded the markets into North
America and Japan, and we become the first Chinese
enterprise of new energy logistics vehicles exported to
North America. At present, the new energy market is
booming. For the Group, only by utilizihg more resources
and forces can it carry the development and growth of
the new energy vehicle business, integrate info the wave
of global new energy vehicle industry reform, and then
continue to absorb nutrition and get stronger.
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CHAIRMAN'S STATEMENT

In the process of business expansion and innovation, the
Group has been contfinuously improving quality and
efficiency, emphasizing the awareness of enterprise cost
management. We continued to carry out “three
containments”, conduced comprehensive budget
management, implemented cost confrol responsibility to
regions and personnel, and confrol operating costs. At the
same fime, we strengthened the adjustment of
organizational structure, promoted the synchronization of
employment mode and enterprise benefits, optimised the
labor cost management system, improved the operation
quality and reduced the management cost. And we
carried out post-project management, improved work
efficiency comprehensively and deeply, established
corresponding assessment system, and improved
enterprise performance management mechanism. In the
face of price fluctuations, the Company will actively
conduct price linkage negotiation with suppliers, and pay
more attention to the counter measures taken by various
units to the price rise of raw materials, such as how to
improve efficiency and offset costs.

While maintaining the steady progress and development
of the enterprise, Wuling Motors also paid attention to fulfill
social responsibilities. The Group actively gave full play to
its industrial advantages and actively gave back to the
society through supporting public welfare activities such
as fighting the epidemic, flood fighting and disaster relief,
rural revitalisation and entrepreneurship support. Especially
since the epidemic, Wuling Motors has not only rapidly
produced masks to support the resumption of work and
production, but also rapidly developed a variety of
models suitable for the needs of anti-epidemic, such as
negative pressure ambulance, medical fransfer vehicle
and mobile tfemperature measuring vehicles, and actively
shouldered social responsibility in the anti-epidemic. In the
targeted poverty alleviation work, we have created a
characteristic model of “poverty alleviation + industry
assistance + intellectual support”, formed a situation of
multfi-point flowering of collective economic income
sources, and realised the development model from
“transfusion” to “hematopoiesis”. All the targeted poverty-
stricken villages supported by the Company have
achieved the task of poverty alleviation. The major
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CHAIRMAN'S STATEMENT

ESEESE

residency secretary in the village even boarded the CCTV
foreign language channel to show the world the good
image and outstanding confributions of Wuling poverty
alleviation cadres. Over the years, Wuling Motors has
combined its industrial resource advantages to carry out
public welfare work in rural revitalisation, culture,
education, youth entrepreneurship, employment and
other fields, actively promote community development,
help people’s livelihood and improve social welfare. In
June 2021, Wuling Motors has been included in the MSCI
China Small Cap Index, which is the recognition of
infernational capital for the Company’s market value
management and good development potential, and also
urged the Company to keep up with the world’s excellent
enterprises in ESG.

No matter how the external situation changes, the
people’s desire and pursuit for a happy life will not
change, and the original infention of Wuling Motors to
build cars loved by the people will not change. It is this
original intention that created China’s Wuling Motors! Let’s
look forward to the future together!

Yuan Zhijun
Chairman
20 May 2022
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ABOUT WULING MOTORS

CORPORATE PROFILE

Wuling Motors Holdings Limited (stock short name: “Wuling
Motors”; stock code: 00305.HK) and its subsidiaries
(collectively referred to as the “Group”) are principally
engaged in automotive components, vehicle engine
systems and commercial vehicle products, including new
energy vehicles. As a local national brand enterprise,
Wuling Motors adheres to innovation as the core,
constantly innovates products for people’s needs, keeps
up with the development tfrend of new energy vehicles,
and has provided high-value components for nearly 20
domestic and foreign OEMs, and provides high-quality
and applicable vehicle products and travel service
support for more than 1,000,000 users. The Company has
large automobile components and automobile
production bases in Liuzhou, Qingdao, Chongging,
Guiyang, Indonesia and India. In 2021, we were once
again included in the 2021 Top 100 Global Automobile
Parts Suppliers List and the Top 50 Global Automobile
Enterprise Green Credit Index published by the Automotive
News.
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CORPORATE SOCIAL RESPONSIBILITY OF WULING MOTORS

hERBERNEXRTESTE

BUSINESS PHILOSOPHY

The Group regards corporate social responsibility as an
integral part of its business. Our core principle is “Safety
First”, which emphasises that safety comes before profits.
We have adhered to this principle by following stringent
safety standards in our daily operation and complying with
the laws and regulations as required by the country and
the industry. It is the foundation of our corporate
philosophy to be a responsible and caring corporate
citizen. Therefore, we strive to profect and lessen our
impacts on the environment, give back to society in
meaningful ways, take good care of our employees, and
safeguard the interests of our stakeholders.

Meanwhile, our introduction of new energy vehicles is a
key example of how we are building diversified and clean
products for customers. As for our employees, which are
our greatest asset and motive for growth, we have put in
place employee programmes for their development and
fraining, healthy living, work safety and welfare. In
supporting our communities, our efforts are primarily
focused on helping the underprivileged in the
communities where we operate.

During the Year, the Group has implemented a variety of
ESG inifiatives. Looking ahead, we aim to create value for
society, the environment, our employees, shareholders
and other stakeholders through the implementation of our
ESG initiatives.
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CULTURE OF WULING
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With our established corporate culture of perseverance for  HFTEEE A A EEBBREH L E U #
Wuling Group, from top to bottom, we adhere to our FET—EEEBRETAE BBETENDE
corporate spirit of Hard-Working and Self-Reliance and  ## #EZE&E — O SWELRMBNEM S
strive to provide quality goods to every customer through & AB—UEFREHEELESR -

our united, efficient and harmonious team efforts.
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Corporate Spirit

EFH

Hard-Working and Self-Reliance

BERlX -BRTE

Corporate Mission

THERE

Cultivating excellent staff, Manufacturing
customers’ favourite vehicles, and Building a
responsible and sustainable enterprise
EAEBEERE

Core Values

B EES

Wuling development foremost;

Pursue learning and innovation;

Customers First;

and People-oriented, Teamwork.
NREERRE:

EEEBER
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RARAE BEEE.

Behavioural Guidance

TH%ER

Core: Teamwork, High Efficiency, and
Harmony Responsible, pursue team success
Quick reaction and continual improvement
for creating value for customers
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CORPORATE SOCIAL RESPONSIBILITY OF WULING MOTORS

hERBERNEXRTESTE

BOARD STATEMENT

The Group believes that comprehensive ESG governance
principles will effectively enhance the Group’s investment
value and bring long-term return to stakeholders. In order
to effectively implement the concept of sustainable
development, the Group has established an
Environmental, Social and Governance Committee (the
“Committee”) during the Year. The Committee is
responsible for formulating and overseeing the ESG
strategies and management of the Group, identifying and
assessing ESG-related risks, as well as providing
anficipatory and mitigation plans. The Committee focuses
on monitoring the ESG work progress and quality of the
Group, setting the goals and strategies of sustainable
development, as well as independently evaluating and
analysing the scope and effectiveness of risk
management measures and systems. To strengthen the
ESG governance of the Group, the Committee regularly
arranges meetings to review the implementation of each
subsidiary on sustainable development, so as to ensure
that policies and measures regarding sustainable
development are effectively executed during daily
operation of the Company.

Besides, the Committee has appointed an independent
consultancy fo assist in managing the ESG matters,
carrying out data and information collection and analysis,
and offering suggestions for improving the Group’s ESG
performance. The consultancy also assisted the
Committee with the collection of the opinions on ESG
maftters among the Group’s stakeholders and conducted
materiality assessment. Each ESG issue is rated and
priorifised by the level of concern of the stakeholders. The
Committee and the board of directors will review the
results of the assessment, so as to identify the Group’s
material ESG issues and formulate long-term development
strategies.

In order to lead the Group’s ESG progression effectively,
the Committee continuously monitors the ESG work, keeps
track of the latest rules on ESG disclosure of intfernational
organisations and the Stock Exchange, as well as ensures
close cooperation between different departments, so as
to jointly achieve the goals of compliant operations and
bearing social responsibility. The Committee will also
regularly review the plans and implementation of relevant
work, and oversee the coordination and management of
ESG matters, which is insfrumental in setting ESG-related
targets of the Group.
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CORPORATE SOCIAL RESPONSIBILITY O

STAKEHOLDER ENGAGEMENT

The Group deeply understands that stakeholders’ opinions
can help improve the business operation and raise the
performance of future business development, and hence
it strives to communicate with stakeholders. Through
mutual communication with stakeholders via various
effective communication channels, the Group can
understand their requirements and expectations on
sustainable development, and hence can help formulate
and implement practical sustainable development
policies and targets.

The following ftable includes a list of our related
stakeholders, their requirements and expectations to the
Group, and our corresponding means of communication
and response.

Stakeholders Requirements and Expectations

ERMEE

BHE

Governmentand ¢ Compliance with the national

TERE

38 R &5
F WULING MOTORS
hENRENEETESEE
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Means of Communication
and Response

BREREES X

+ Regular submission of information

Regulatory policies, laws and regulations EHIE MR
Authorities BTBIR R ROERER ¢+ Regular conversation with regulatory
TR B BL B R ¢ Cultivation of local economic authorities
development EHEEE MBS
R B EE ¢+ Dedicated reports
¢+ Promotion of local employment HAEER
TENHL T BE ¢+ Regular and irregular inspection and
¢ Regular fulfilment of tax supervision
obligations FEHMTERAREEE
R RN
¢ Production safety
TEHEE
Shareholders ¢ Returns ¢+ General meeting
&R W 2 [B] 57 fREXE
¢+ Operation in compliance ¢ Company announcements
GHEE NCIVNGS
¢ Rise in company value ¢+ Email, telephone and company'’s
RARNEEE website

¢ Information transparency and
effective communication
BMBERERMER

BE - BB R A A4,
+ Dedicated reports
H A ¥R
¢+ On-site inspection
B E R
+ Live promotional broadcasting

BEEREEEY
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CORPORATE SOCIAL RESPONSIBILITY OF WULING MOTORS
hERBENEETEEE

Stakeholders

KhE

Business Partners

Requirements and Expectations

ERMEAE

¢ Operation with integrity

Means of Communication
and Response

BEREESX

¢ Review and assessment meetings

BB i EERNES
¢ Fair competition ¢ Business communication
NEFEF [EEry: L
¢+ Compliance with laws and ¢ Discussion and exchange of opinions
fulfiment of agreements A RS
WOERBH + Negotiation and cooperation
¢+ Mutual benefits and AREE
achievements
B 5
Customers ¢+ Quality products and services ¢+ Customer service centre and hotline
®P BEEmE R B PRI R OFIRER

¢ Health and safety
EERER 2

¢+ Compliance with laws and
fulfilment of agreements
HTERL

¢ Operation with integrity
HismE

¢+ Customer opinion survey
EPERAS

¢+ Customer meeftings
BEPBRE®

¢ Social media platforms
HREETA

¢ Return visit
=5}

¢+ Customers’ feedback
EYSIEI:

Environment

¢+ Fulfilment of emission standards

¢ Communication with local

IR ERYE environmental departments
+ Energy saving and emission B 3R IR AR P S
reduction ¢+ Communication with local residents
B BE R BE HEMERER
¢ Protection of ecosystem ¢ Submission of reports
¢ Research and inspections
AfRE
Industry ¢+ Formulation of industrial standards ¢ Participation in industry forums
1T1% TTERESE EREG

¢+ Promotion of industrial
development
TREITEERE

¢ Mutual visit and inspection
SEITERIE

2
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CORPORATE SOCIAL RESPONSIBILITY O

Stakeholders Requirements and Expectations

ERMME

BhE

T —EBE -
~ WULING MIOTORS
hERENEEMEST

TERE
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]

Means of Communication
and Response

BEREBEARR

Employees ¢ Protection of rights ¢+ Employee meetings
BT o BT ERE
¢+ Occupational health ¢+ Company’s internal publications and
i Fi955 intranet
¢ Remunerations and benefits NSRRI IS
FNEF ¢+ Mailbox for employees
¢+ Career development BT{=4
BEER ¢ Training and workshops
¢ Humanity cares IR T VeSS
AXBE ¢ Activities for employees
8 I
Community and ¢ Improvement of community ¢+ Company’s website
the Public environment NGIE SR
ZanERP /N A EALEIRE ¢+ Company announcements
¢ Participation in charity affairs NGI/N-D
SHNGZEE ¢+ Interviews by media
¢+ Information transparency [EREE]
B AFIBA + Social media platforms

HREBTAE
+ Volunteering activities

ETEH

Meanwhile, the Group has commissioned an independent
third-party consultancy during the Year fo assist in
performing an internal frial materiality assessment on the
Group’s business operation situation and nature. Through
invitfing our internal stakeholders to complete a set of
questionnaires, we understand their degree of concerns
towards each material aspect, hence could preliminarily
identify the corresponding material aspects for internal
stakeholders. This internal investigation process will help
the Group to conduct more effective materiality
assessments for internal and external stakeholders in the
future. The results of this materiality assessment for internal
stakeholders also act as a reference for the Group’s
infernal management.

BRI NEERANFEREBLIH IR
BER BHAKERBEXFLEERLRLE
EHEERABATERRN G - EBEHE
M EETHEESAS  WAPIEED MY
BRRBEEZBNBIIRE 1Y) 2 &5 &
NEFOEMSNEEZE WL AANFHE
BEGHAEERARETEGRNAIRR
ShE R EER MR A REE - BIRAE
ROENFEERTIERARERNBEEN
2E.
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hERBENEXEHESHE

MATERIALITY ASSESSMENT

In order to formulate a clear direction and roadmap for
ESG management, the Group has conducted materiality
assessment during the Year fo identify ESG issues that are
material to the business of the Group and its stakeholders.
The assessment is based on internal stakeholder surveys,
opinions and analysis from the third-party ESG professional,
as well as materiality maps provided by well-known
external institutions'. The results of the assessment have
also been the reference for the Group to enhance ifs
infernal management, and will further engage more
different stakeholders so as to collect their precious advice
for the development of the Group. During the Year, the
Group has identified 10 material ESG issues, which will be
further discussed in the Report.

Material Issues

EERMHTE

RIBH R BRI HI EESG ER T A& E
MAFEETTEZEFGE ABRERQ
AXBMARNEZMEENESGHEE It
EZUFGEREXRABRNERNESHE
NBAEESCBEX KB E R 0T KA A58
BERHENEELE D AEL 2 RF A
RNTERAEEMBRANERELE A I
BERKIZN AR R ENSEE A E
FERAKREERMAIBEMNEERR -AF
€ AEEHER TI0HESCHEBNEZRHRE
W KRR E BB

Relevant Sections

EEZHE tHEA

Exhaust gas and wastewater management e Emission of Exhaust Gas, Emission of Wastewater

R BE KB IR P& SRBEPL - BEIKHERR

Greenhouse gas emissions ¢ Greenhouse Gas Emissions

RE RPN RERBHEN

Development in clean technology * New Energy Vehicles

BREMERE EERTE

Employment Compliance ¢ Employees’ Rights and Interests, Caring for

EF/ER Employees, Health and Safety
BEI#%z WARET RBEHRLE

Occupational health and safety ¢ Health and Safety

BERERERZS ERERZ S

Supply chain management ¢ Supply Chain Management

HpEsEE IR HrE e

Product quality and safety e Product Quality

EmBEEREZR EmEE

Intellectual property protection ¢ Protection of Intellectual Property

R o8 0 B E R & RN B EE

Research and development e Product Responsibility

9% K B 2% EmEE

Anti-corruption e Anti-corruption

RES R&Es

' The materiality maps referenced in the materiality assessment
include the ESG Industry Materiality Map and the SASB
Materiality Map produced respectively by Morgan Stanley
Capital International (MSCI) and the Sustainability Accounting
Standards Board (SASB).

14

T BEURESAZ2EHERLIANEABBR R
Al (MSC 2 ESG 1T B 2 1 Bl i Mok
S ERIZE R (SASB) RRFENEZEEL -



———————————————————————————————————————————————————————————— AEAEREERERASE - S —FEE -

tTEREBIRS

ENVIRONMENTAUL PROTECTION

Environmental protection is a priority to the Group. We are
conscientious about the potential impacts that our
business actions have on the environment and hence we
strive to reduce the corresponding impacts by adopting a
number of measures. The Group ensures that the member
companies and their respective departments will observe
and comply with the applicable national laws and
regulations regarding environmental protection, including
but not limited to the Environmental Protection Law of the
People’s Republic of China, Atmospheric Pollution
Prevention and Control Law of the People’s Republic of
China, Water Pollution Prevention and Conftrol Law of the
People’s Republic of China and Law of the People’s
Republic of China on the Prevention and Conftrol of
Environmental Pollution Caused by Solid Waste, and has
implemented environmental management work in
accordance with the requirement of ISO14001:2015
Environmental Management System. During the Year,
Wuling Industrial, Wuling Liuji, Liuzhou Zhuotong,
Chongqging Zhuotong and Shandong Branch have
devoted approximately RMB11.30 million in environmental
protection (2020: around RMB19.923 million). Looking
ahead, we will keep on strengthening our environmental
protection efforts as well as developing up-to-date
programmes to care for the environment.

BUILDING AN ENVIRONMENTALLY FRIENDLY
ENTERPRISE

The Group introduces and promotes advanced
technologies, carries out energy-saving and emission
reduction projects such as the improvement of key
equipment efficiency, waste heat utilisation, motor
efficiency improvement, green lighting , water — saving
technology fransformation and transformation of coating
exhaust gas freatment technology, and is committed to
establishing Wuling Group as an environmentally friendly
enterprise. We will continue fo increase the proportion of
clean energy used in the energy structure, reduce energy
resource consumption, and reduce greenhouse gases
and sewage discharge. The Group uses energy-saving
and emission-reduction technologies to establish an
energy monitoring system that integrates energy
monitoring equipment installation and data collection,
energy monitoring platform, and reporting systems to fully
grasp energy data and control energy usage. During the
Year, the Group has improved the efficiency of the
variable-frequency drive in pump room that saves 20% of
electricity.

IRIRRE

AEERRERER/EB 2 BRERRE
BHRRENNEEZE LRI G
AR BT E AEERREXNE QAR
HEM I8 T e BERERRRERIX
ISR - BIRENRR (hEARLMBEIR
BRELR) (hEARKMBEARRSEEE
E) (P EARARMBIKGRYEE) K (P
EARKMBEEREYSEARER L) X
HKERISO14001 : 20153 R EB B RERZEE
REEETE-AFE AETE hEYK-
MMNER EESBRIURD RARRERRT
EHRATHARKI,300000T (ZF=F
FHARE19,923,0007T) © & EARK - FK A
BN IRERE RS 5T B RENE &
RIFER-

TEREREEE

AEESEMERTERN AREMHRE
MEETRTT SR A B RABEIRTT AR IR
B~ BRI EAE - 2R BRI R s
ERERBFAE BN ERAESERRRE
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In addition to infroducing green elements to infrastructure
construction, management systems establishment and
energy resource investment, we confinued to practice
automated production and intelligent manufacturing to
earnestly develop clean production. We use multiple
robots on the production line to implement automatic
spraying. We are also committed to building a green
supply chain from green production, supplier
management, green logistics, green recycling and green
packaging. Therefore, Wuling Industrial analyses and
examines the impact of suppliers’ product life cycles and
different stages in the supply chain to implement a green
supply chain. At the same time, in the product design
process, we will consider the resources, energy
consumptions and environmental impacts in the entire
production cycle from raw materials, components and
vehicle production, automobile use phase to production
waste recycling, so as to achieve green manufacturing.
Besides, the Group always seeks opportunities to achieve
carbon reduction and aims to replace traditional energy
(fossil fuel) by clean energy as the main energy source so
as fo achieve peak carbon emissions and carbon
neuftrality. In 2020, the Group started to operate the first
photovoltaic power station in Liuzhou industrial zone.
During the Year, the Group has consumed over 4,300,000
kWh electricity and reduced standard coal consumpftion
by 1,721 tonnes. The Group further put the idea of green
production info practice by reducing 4,291 tonnes of
carbon dioxide, 129 tonnes of sulphur dioxide and 65
tonnes of nitride.

In the future, we will continue to focus on the green
development model of high efficiency, energy saving,
environmental protection, non-toxicity and harmlessness.
We strive to enhance the green tfechnology service
capabilities, promote green manufacturing, and provide
customers with green, energy-saving and efficient
products.
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ENVIRONMENTAL PROTECTION

IRIRRE

Assembly Line of Specialised Vehicles

SERERRELEER

N S 7 T
) !

Smart Logistics

O % vy
%E %%/AL

NEW ENERGY VEHICLES

In response to the global call for environmental protection
and the national objective of carbon neutrality, the Group
proactively expands the market of green products,
providing its customers with quality and environmentally
friendly options and hence building a green city. As the
fraditional automotive industry is undergoing the
fransformation to new energy venhicles, the Group grasps
the opportunity to accelerate the development of new
driving forces, launching new energy logistics vehicles,
electric cruisers, electric sightseeing cars and 5G intelligent
driving sightseeing cars in succession. New energy
vehicles, replacing fraditional petroleum vehicles and
utilising low-carbon energy, are critical for reducing
carbon emissions from road traffic. As a nationally
renowned automotive manufacturer, the Group strives to
construct a new energy logistic chain in the city, and
meanwhile demonstrates the determination to arrange a
new energy market, hence to fulfil the promise of green
fransportation and achieve the aim of providing
appropriate new energy products to society.

FaEiRRE

REBRDRANBRARENR D AREX
BAMBE AREREBERGEERMNT
5 REPREHESEEARRKRNER P
BReHm - AKREEEIEERTELE
AR T EE A M R - INRE R ENAE -
EEELTRERYAE AESHEE AT
BENERSCERERNBAEERIIER-
LR TERNR T AR mE SRR
R R RE EREE EBRE ER
AR B AR BB ITEW M
EERMREORE TREXMBIERD
BHRL BERGEEGERFEARRLEIR
HERFERERNTIR

17



WULING MOTORS HOLDINGS LIMITED - ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 -

ENVIRONMENTAL PROTECTION
IRIRIRE

New Energy Logistics Vehicles

IﬁEEEE%I)ILE

Capital Increase In Wuling New Energy

MEREMEER

On 1 December 2021, Wuling Motors published an voluntary announcement of the“Voluntary
Announcement Letter of Intent in relation fo Assets Restructuring and Capital Contribution to Wuling
New Energy”, pursuant to which, the Company, Guangxi Automobile Holdings Limited, Wuling
Industrial and Wuling New Energy reached an intention in relation to the proposed assets restructuring
and capital contribution to Wuling New Energy, with an aim to integrate all resources of the Group
and focus on the new energy vehicle sector with Wuling New Energy as a platform. According to the
definitive agreements to be entered into by the relevant parties, Wuling New Energy plans to
infegrate the assets required for the research and development, manufacturing and sales of new
energy vehicles and will focus on the development of cost-effective pure electric and plug-in hybrid
new energy vehicles and other new energy smart fravel products. The Company invests in Wuling
New Energy and it may become the controlling shareholder of Wuling New Energy in the future,
which will help the Group to build a new energy vehicle business segment with unique platforms and
specific business strategies, promote the long-term development of the Group’s new energy vehicle
business, and further enhance the Group’s market competitiveness in the new energy vehicle sector.

FEARER B —F+_A—BRBMEREEEARRNTEHNGEREECERNE)RNE  BEEIEEESR
@ A RETERMZEFERMEREESEARMAENEREEENER  SEUREFERRTE @ B

SE2HER - BEFERVERE o REBEAMTBRITNRENT - TEMERTEIBRESHaLRTEME -

%mﬁ%%%ﬁmﬁF Iﬂ%&#ﬁ%ﬂi%ﬁﬁ%@%ﬁﬁﬁa%m@ﬁﬁ ERE - URHEMIERER
HITEM - ARBIREREMLIR - ARABH B ENERERER - BEORAEBITEAFBE M
FFE RSB M FTaek \/‘Lﬁﬁﬁ%ﬂiﬁ REAEBFERAEEBHNRERER  E—PRALNEEEFERS
BEREHNTISHRFEN -

Since the beginning of the Year, China’s new energy vehicle industry has shown explosive growth. The
Group has made early deployment in the new energy parts business, and has developed and
launched a series of electric, lightweight and intelligent core components for mid-to high-end
passenger vehicles, which have been applied in many brand models. In the first half of 2021, by
enhancing the level of strategic cooperation with dealers, the Group enhanced the influence of the
brand industry and quickly established a mature new energy vehicle sales system. During the Year,
the Group sold more than 10,000 new energy logistics vehicles, representing a year-on-year increase
of 113%. The Group cooperated with major customers of ASF in Japan and ELMS in the United Statfes
fo explore new models of domestic ODM and overseas fravel cooperation. In 2021, the Group has
signed more than 1,500 export orders for the development of new energy logistics vehicles for the
North American market.
SEURKBIFRERABTEERBEAER  AEEEHEREHGEK LLREMHF - ﬁ%ﬁﬁ?%ﬂ"
Bt B2 BELHPSRFEAEZOTHMES - EEQ“W@E@LK%°:§_*$L¥¢
%%?+§E%§$ﬁﬁ§$&ﬁ%é§?FE§%& CRAMBITERLE S - RBITEXRAN R TEHERRITHED - ZSEEE; ZK
%ﬁﬁummA%%ﬁ%ﬁﬁ ﬁmﬁiﬂn% WEHAARASF - EFEIMS KEFHEEE - RRER
(mMﬁI&A%ﬁﬁ EFTER  —E - —FFRILEMISRETERYREEME R 1500% a8 0T
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Capital Increase In Wuling New Energy (Continued)

wEREHEER(E)

Wuling New Energy Vehicles are welcomed to our clients due to its features of low energy
requirement, long driving range and high loading capacity. The logistics vehicle, in particular, caters
for the needs of agricultural industry and villages. Recently, the production amount of Wuling New
Energy Vehicles and the quantity sold increased subsequently, enhancing the penetration of new
energy vehicle. It is promising that new energy vehicle will be more widespread, may turn into the
mainstream of the car industry and eternally approach to carbon neutrality. Besides, Wuling Industrial
is also dedicated to promoting the application of new energy vehicle in rural area. During the Year,
Wuling New Energy Vehicles were listed in the 2021 New Energy Vehicles used for countryside
activities which were held by China Association of Automobile Manufactures. During the activities,
Wuling New Energy Vehicles provided villagers chances to fravel greenly and also promoted rural
vitalisation thoroughly. In the future, the Group will widely adopt the advanced technologies of
battery electric vehicles or hybrid vehicles for vehicle production, so as to reduce carbon emissions
when driving and will also obtain more new energy vehicle business resources to achieve in-depth
integration and concentration of resources. We will promote the sustainable, high-quality and high-
volume development of the Group’s new energy business, and accelerate the layout of the new
energy vehicle track.

REFERTEERRE  BRERR  HESAFEUHAXETFLEHR  MRELERGBAENTISNERA
BRERK IE  AEFHRAEEENRHEHEERBESZ  ARRABEER  RREERREREH - KAA
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17 BIEBERERESIRE - 8K XEFEOKBEZEERBASIORAE RS FRMNETR - "D
BEWMERRELENRYR  RSESESHEREXRBER BRERREEAMBE  REXKEEMLIRE
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V

New Energy Vehicles Wuling New Energy Vehicles Base
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Pure Electric Shared Sightseeing Car

MEHHABXE

5G Intelligent Driving Sightseeing Car

SCERERBAE

During the Year, Wuling Intelligent Driving Sightseeing Car was successfully selected as the 2021
Natfional Excellent Case of Cultural and Tourism Equipment Technology Improvement by the
Department of Science and Technology Education of the Ministry of Culture and Tourism. Since 2017,
Wuling Industrial has started the research and development project of intelligent driving sightseeing
vehicles by combining its own advantages and long-term experience in the sightseeing vehicle
industry. In the process, the Group conducted trial operation simultaneously, explored the application
of intelligent driving sightseeing vehicles, and accumulated experience in the promotion and
application of intelligent vehicle technology and intelligent driving vehicles. Wuling Intelligent Driving
Sightseeing Car is equipped with car networking system, which enables remote one-click car-hailing,
remote one-click parking, fixed lines and other functions. Wuling Intelligent Driving Sightseeing Cars
have been put into operation for more than one year in sites, such as Donghai Banbianshan Tourist
Holiday Resort of Ningbo Xiangshan( %% 5 1L /8342 L ik #5 /2 BR& ), Hangzhou Xigjiang Village (#M
TZH )and Nanning Liyuan Villa( 2% E 1L # ), and the operating routes range from 600 meters to 4
kilometers. During the period, they maintained good operation and were well received by tourists. In
addition, Wuling Intelligent Driving Sightseeing Car provided test-drive services for important activities
such as China-ASEAN (Liuzhou) Travel Equipment Expo. Wuling Intelligent Driving Sightseeing Car not
only drives the construction of smart scenic spots, but also promotes the development of related
technology industries. Wuling Industrial will also continue to accelerate technological innovation,
make efforts in the research and development of core technology of intelligent driving, actively
promote the fransformation and application of scientific and technological innovation
achievements, and further promote the high-quality development of the cultural and tourism
equipment manufacturing industry.
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The use of 5G smart driving sightseeing cars
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EMISSIONS AND WASTES MANAGEMENT

In order to reduce the amount of emissions and wastes
generated from business operation, the Group
endeavours o strictly comply with the relevant national
laws and regulations on emissions prevention and control.
In addition, the Group has installed and adopted effective
systems in collecting and handling emissions and wastes,
which include exhaust gas, wastewater and other
hazardous and non-hazardous industrial wastes generated
from the manufacturing process.

Emission of Exhaust Gas

The types of industrial exhaust gas generated by the
Group mainly include welding smoke, casting smoke, and
exhaust gas from machine testing, coating and
electrophoresis processes. Welding smoke is emitted after
being freated by the fume treatment system. Casting sand
smoke is emitted after being freated by bag filter. Casting
core smoke is emitted after being absorbed by alkaline
scrubber. Exhaust gas from machine testing is emitted
affer being treated by the three-way catalytic converter.
Exhaust gas from electrophoresis is emitted after being
burnt under high temperature by the regenerative thermal
oxidizer. In addition, hermetic robots are for automatic
paint spraying in the coating production line. After treafing
paint exhaust gas through purifying devices, most of the
air is circulated back into the system, and the remaining
exhaust gas is discharged info the regenerative thermal
oxidizer for incineration fogether with the oven exhaust
gas, so as fo achieve zero emission of the paint spraying
exhaust gas. Emission of the treated exhaust gas was
emitted in compliance with the national and local
standards. Furthermore, Wuling Industrial’'s welding fume
extraction system also helps reduce welding emissions.
During the Year, Wuling Industrial installed activated
carbon freatment system in small parts spray painting area
and paint mixing room to effectively filter out pollutants in
exhaust gas.

IRIRRE
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Member companies of the Group, including Wuling
Industrial, Wuling Liuji, Liuzhou Zhuotong, Chongging
Zhuotong and Shandong Branch have conducted testing
of exhaust gas during the Year. The major testing indicators
of the exhaust gas of the Group covered particulates,
sulphur dioxide, nitrogen oxides, toluene and xylene, in
which we have primarily complied with the secondary
emission limit for new pollution source of air pollutant under
the Infegrated Emission Standard of Air Pollutants
(GB16297-1996).

The testing results of the Group’s major exhaust gas in the
PRC of the Year are as follows:

Air Pollutants ERERY
Particulates FERLY)
Sulphur dioxide —&bii
Nitrogen oxides Ek=Riet)
Toluene FRR
Xylene —HBEX

AEE AEBETURRENKERFD
ETERERA BREAZETE DEIE -
Mem BEESBERILURSAR] MEEER
BAER BB —ftH AREty- R
FM—_FR U ETBET (RRSADEA Y
HUSAE) (GB16297-1996) FE1/5 RIRAR)T
R — RHERE

AEF AEERTEOEEEARILS
wmF

Emission Concentration

(mg/m?d)
BERUR E (mg/m3)

Less than 120
D120

Less than 550
550

Less than 240
138240

Less than 40
40

Less than 70
D70

Apart from the aforementioned industrial exhaust gas, the
Group generates exhaust gas in the use of vehicles. We
have adopted measures to maintain the performance of
the vehicles, including regular examinations and
maintenance, maintaining correct tyre pressure and
avoiding engine idling, hence to maintain the proper
functioning of vehicles and fo confrol their emissions of
exhaust gas.

The data of exhaust gas emitted by vehicles of the Group
are as follows:

Exhaust Gas from Vehicles HfER

(Note 1) (KtzE1)
Nitrogen oxides (kg) REND (F)
Sulphur oxides (kg) ZE R (FR)
Particulates (kg) B (T5)

BRERTEER AEEREREWRE TS
EEBER RMADKDUIERARFERIERE 2
RERRERMETREREE BFILER
JBE - 3 e =B S| MBI E AL ARFFE
IE 5 58 1R My I FL R ROBE IR

AEBENERERFRBEBELT

303

34 27
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Note:

1. The calculation is based on the “Guidelines for Accounting
and Reporting Greenhouse Gas Emissions for China
Electronic Equipment Manufacturing Enterprises (Trial)”
issued by the National Development and Reform
Commission of the PRC and the “Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock
Exchange.

Emission of Wastewater

The industrial wastewater generated by the Group was
freated by the sewage treatment station in the factories.
For example, the sewage treatment station in the
automotive components production base of Wuling
Industrial mainly handles the paint spraying wastewater
and the electrophoresis wastewater. After separatfing
various types of wastewater and sending them back to
the balancing reservoir, “physicochemical” and
“biochemical” freatment, which make use of physical
chemistry and microorganisms, are used to handle the
wastewater. The treated wastewater will first pass through
filtration device, and then enter external sewage
freatment plants through the municipal sewage drainage
system for further treatment, and will be discharged after
meeting the relevant discharge standards. Through
optimising the production process, the Group has reduced
the production of industrial wastewater. For example, we
have improved the product washing process in some of
the working unit and modified the washing machines
which keep running during the production process, so as
to reduce the amount of industrial wastewater and the
use of water.

During the Year, member companies of the Group,
including Wuling Industrial, Wuling Liuji, Liuzhou Zhuotong,
Chongqing Zhuotong and Shandong Branch have
conducted wastewater testing. The major festing
indicators of the wastewater of the Group covered pH
value, suspended solids, chemical oxygen demand and
five-day biochemical oxygen demand, in which we have
primarily complied with the maximum discharge
concenftration applicable for type | pollutants and tertfiary
standard of maximum discharge concentration
applicable for type Il pollutants under the Integrated
Wastewater Discharge Standard (GB8978-1996).
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The testing results of the Group on its major wastewater in
the PRC of the Year are as follows:

Water Pollutants K5

pH value pH{E
Suspended solids BEY
Chemical oxygen demand tEBFEE
Five-day biochemical oxygen hEELREE

demand

7R 7 8 A o B A0 B K R A R
mT

Discharge Concentration

BERURE

Between 6 fo 9
659 2 [E

Less than 400 mg/L
78400 mg/L

Less than 500 mg/L
500 mg/L

Less than 300 mg/L
300 mg/L

Management of Wastes

The Group’s waste production includes non-hazardous
wastes and hazardous wastes. The non-hazardous wastes
include general garbage and industrial wastes. We strictly
comply with Environmental Protection Law of the People’s
Republic of China, Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution
Caused by Solid Wastes and related regulations, and a
professional collector will be entrusted to collect the
general garbage after centralised collection and will
transfer the garbage to local environmental hygiene
department for further treatment. With respect to the
industrial wastes, the Group collects and reuses the
recyclable industrial wastes, such as off cut materials,
shaved metal, non-ferrous metals, auto-parts, packaging
materials, waste woods, waste paper cartons and other
recyclable industrial solid wastes. The types of hazardous
wastes generated by the Group include paint residue,
sludge, activated carbon, phosphorous slag, waste
solvent, waste mineral oil, waste emulsion and paint
buckefts. All hazardous wastes are regularly collected and
are safely stored in temporary warehouse in accordance
with the Regulations on the Safety Management of
Hazardous Chemicals and Standard for Pollution Control
on Hazardous Waste Storage (GB18597-2001), and are
treated by units with operation permits for hazardous
wastes freatment.
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The data of wastes generated by the Group are as follows:

IRIRRE

AEBEENEZVOSENT

Wastes

Total non-hazardous wastes
produced (tonnes) (Note 1)
Intensity of non-hazardous
wastes (tonnes/
RMB million revenue)
Total hazardous wastes
produced (tonnes) (Note 2)
Intensity of hazardous wastes
(fonnes/RMB million revenue)

BEBRVERE

EEEEMERE
(M ANREBEETKER)

(M ANRBBEETKER)

BERZWELRE (W) (MET1)

BEEERMELRE (W) (MFE2)

54,343 53,199
3.77 3.46
872 1,013
0.06 0.07

Notes:

1. The calculation is based on the actual weight of non-
hazardous wastes generated by the Group, including edge
materials, scrap metals, non-ferrous metals, auto parts,
packaging materials, waste wood, waste paper cartons
and general garbage. Other non-hazardous wastes such as
general garbage and food waste are transferred to Links
Cleaning CO. Limited for further freatment, so the data on
these non-hazardous wastes are currently not disclosed.

2. The calculation is based on the actual weight of hazardous
wastes.

Greenhouse Gas Emissions

The Group’s emissions of greenhouse gas during operation
process mainly cover three scopes of emissions, including
direct emissions from fossil fuel combustion, energy indirect
emissions from purchased electricity, and other indirect
emissions from business fravels, fresh water and sewage
freatment by government authorities, and waste paper
disposal at landfills.

ikt

1. REAKEMELENETERY AEHE-
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2. REAEEFRVNBERESMEMS-

AEERNEEBRETHRNEEREBEIRNR
E-ERENTN BEXELONRERE
ERHEERFR KEEENEKAEER
B LR B HINA S B #BFI B2 12
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The data of greenhouse gas emissions of the Group are as
follows:

Greenhouse Gas Emissions

Total greenhouse gas emissions (& EREHINES

AEEHREREBINEBENT :

(tonnes CO,e) (oL E S 100,833 141,758
Scope 1 — Direct emissions #HE—— BEHNK
(tonnes CO,e) (Note 1) (M e =) (Mat1) 6,681 10,766
Scope 2 — Energy indirect #E = — seREEYER
emissions (tonnes CO.e) (B tixg=)(FiZ2)
(Note 2) 93,547 130,245
Scope 3 — Other indirect HE= — HaEEHEm
emissions (tonnes CO_e) (W — (i 8) (M7 3)
(Note 3) 606 747
Intensity of greenhouse gas BERBHNEE
emissions (tonnes CO,e/ (B LREEARE
RMB million) AETWE) 7.00 9.22
Notes: Hiit
1. Scope 1 — Direct emissions refers to the direct emissions 1. HE BB REAEEREA S ITH M

from the businesses the Group owns or controls. The
calculation is based on the “Guidelines for Accounting and
Reporting of Greenhouse Gas Emissions” issued by the
National Development and Reform Commission of the PRC
and the “Appendix 2: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange.

2. Scope 2 — Energy indirect emissions refers to the indirect 2.

greenhouse gas emissions from the Group’s purchased or
obtained electricity. The Group’s energy indirect
greenhouse gas emissions come from purchased electricity
only. The calculation is based on the emission factors from
the “Average Carbon Dioxide Emission Factors of China
Regional Power Grid 2011 and 2012” issued by the National
Development and Reform Commission of the PRC.

3. Scope 3 — Other indirect emissions covers other indirect 3.

emissions generated outside of the Group including
emission from employee’s business trips, water treatment
and disposal of paper. The calculation is based on the
International Civil Aviation Organization Carbon Emissions
Calculator and the “Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange.
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As a responsible corporate citizen, the Group spares no
effort in reducing greenhouse gas emissions. We have
installed natural gas burners in some of the working units to
indirectly reduce the amount of purchased electricity
through the application of clean energy. This is the
sixteenth year of our trees planting work for environmental
greening. We continue planting trees and resurfacing turf
around our community, so as tfo creafte a better living
environment for the community. During the Year, we
planted a number of osmanthus, eucalyptus, banyan,
bauhinia, erythrina, white magnolia and other frees in the
community where the Group operates and replanted
withered plants in the community. The frees planted have
helped reduce the Group’s greenhouse gas emissions by
103 tonnes of carbon dioxide equivalent.

USE OF RESOURCES

In regard to the use of resources, the Group always acts in
accordance with the principles of rational use and
efficiency enhancement. Through the creation of
standard documents, the formulation of training
courseware of standards and fools, the consfruction of 3
levels in Built-in Quality (BIQ) will be fully promoted. Guided
by the flow of value, the Group also actively promoftes the
application of Industrial Engineering (“IE”) tfools based on
our manufacturing systems. Various types of IE fools are
applied in the flow of information, technology and logistics
to carry out comprehensive consideration and
improvement, so as to reduce various types of wastage
during the production process, as well as to greatly
enhance the accuracy of delivery period and the pace
of production. The Group also actively promotes
digitalisation in supply chain. We have established an
open supplier chain coordination platform, which enables
us to build relevant systems for managing the
procurement, and thereby achieving systematic
management of the entire chain and lowering operation
cost of the supply chain. This helps the Group to expand its
business, carry out data analysis and provide financial
service in supply chain. We carry out data mining fo
support the Group’s decision making and thereby build
the supply chain ecosystem in the industry. In the
meantime, we have created a platform for the exchange
of experience, where improvement measures on
technologies, knowledge on cost reduction, quality
improvement, maintenance skills and others with
promotion values are included. This enables different
regions, bases and member companies to draw on
successful experience, which can be promptly applied in
their production and operation to facilitate the Group’s
work incest reduction and efficiency enhancement.

IRIRRE

ERAEENEELR AEEHRE R
EREHERTAERN - RAARBLERE L
KRARMRGEHR BB BREREERARE
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HEOEERBE - AFE BA/ISELME
HERBE SRS R A R
R A EREEA WHERAEILHIER
B AT - FTREE M AR TR AR E B
BETHN03 —AfbirEEBRAERE -

BEREH

AEERERERIE —EAZEAEER
MR W fI2 5 1838 i % JE SO AN
TEERTEREENERG 2EEERNED
EBIQ) = HREER -HMITBEHERERS
FRAMETETR(NE]) TANER LAE
BERATE EEER IER - WRPER
BHEIRETREIEMUE ROLEER
BREERE UHEEMNIMNE £EMHZ=
EHYPRBRA-AEBNEREBHEEREE
Bt BN HEZEGATS BBER
HERGEEBRERE Z328KRHL
FIRREHEEREERAN W REHAER
MEERLHETHES N AR HERE
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PRAME BENRE EEREAEMEHE
BEMNRSHEEMAIRFEES ESEE-
BRI B AR EREERINER W RE
ERHEEREES T ABASEEMRAREK
TEEH ERL -
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The Group also promotes digital fransition in the industry
through the platform, in which we enhanced the
operation mechanism, shared data and resources, utilised
different roles and approaches. We focused on promoting
new model of smart production, and connecting the
chain of data in different steps of production among
enterprises. In the meantime, we encouraged enterprises
to explore the value of data, achieve synergy in different
aspects such as design, production, logistics and
warehousing, and establish a production and operation
management system that is led by large scale
customisation and able to respond to consumers’ needs
effectively and prompftly. Furthermore, we spare no effort
in developing smart production unit, smart production line,
smart production plants and smart factories. With
demonstration and promotion and sharing technologies,
we guided enterprises to use advanced technologies and
intelligent equipment and promote the intelligent
fransformation of equipment, so as tfo foster the
aftainment of higher level in smart production among the
industry.

Energy Management

Based on the Group’s principles of adequate, reasonable
and efficient use of energy resources, it strives to raise
efficiency, use energy-saving equipment and apply
innovative energy-saving technologies.

We have established energy-saving management
programmes aiming at energy saving , consumption
reduction, environmental pollution reduction and
economic efficiency enhancement, and have
implemented numerous procedures for optimising energy
consumption and reducing electricity consumption. Under
such programmes, each department is responsible for
managing of their energy consumption. This encompasses
the execution of the energy quota as well as target setting
for electricity and water saving. Each department is also
responsible for analysing its own energy consumption, so
as to develop and implement control measures, and take
corrective measures when necessary. Apart from energy-
saving management programmes, we have also
established an energy management system that manages
the energy consumption of power system, fire control
system, compressed air system and steam system.
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The data of energy consumption of the Group are as ANEBHEEREREE M T

follows:

RETRE A

Energy Consumption

Total energy consumption felREMEE ORRE)

(MWh) 182,564 264,133
Intensity of energy fEREETE

consumption (MWh/ CkFE, ARBBEETHRE)
RMB million revenue) 12.67 17.17
Energy consumption from RERARFEANGERES

the use of natural gas CRELES) (MfaE 1)

(MWh) (Note 1) 31,158 50,586
Energy consumption from REAHEAREIRES

the use of gasoline (MWh) (RELRS) (Mfat2)

(Note 2) 774 758
Energy consumption from RESEBERNERES

the use of diesel oil (MWh) (JRELES) (H15£3)

(Note 3) 101 195
Energy consumption from REINEE LR ES

the purchased electricity (RELE) (et 4)

(MWh) (Note 4) 150,531 212,594

BT

Notes:

The calculation is based on the “Guidelines for Accounting
and Reporting of Greenhouse Gas Emissions” issued by the
National Development and Reform Commission of the PRC.

BEHEERERMBEZSGMTIEN O]
EREYREE T EEREER) SHEMS-

The calculation is based on the national standard “Gasoline 2. R s RIZ#EGB17930-2016 (E A
for Motor Vehicles” (GB17930-2016) and “Land Transport WY RPBEERERMNEEZ B me (&
Enterprises — Guidelines for Accounting and Reporting of TR EEBERLEY — RERENRIZER X
Greenhouse Gas Emissions (Trial)” issued by the National R EERE (A7) ) sTEMRSG-
Development and Reform Commission of the PRC.

The calculation is based on the national standard 3.  BiEH B EKIE%EGB19147-2016 (& f 4
“Automobile diesel fuels” (GB19147-2016) and “Land WY RREEREREMNEEZ BB MmE (B
Transport Enterprises — Guidelines for Accounting and IR BEHCE — BEREIZE X
Reporting of Greenhouse Gas Emissions (Trial)” issued by the \EREIERE (A17) ) HEMSE-

National Development and Reform Commission of the PRC.

The calculation is based on the actual purchased electricity 4. REAREBINES HHEREASITERHE-

consumption of the Group.
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To conserve energy, we have implemented green lighting
in the workplace. This involves installing energy-saving light
bulbs in our office and manufacturing facilities, and
utilising natural light whenever possible. Furthermore, we
encourage our employees to switch off the lighting and
air-conditioning systems in the areas of the workplace that
are not in use and to switch off computers, printers and
other office equipment before getting off work, so as to
develop energy saving habits among our employees. We
carry out regular inspections of our equipment to ensure its
proper functioning and safety. Furthermore, through
monitoring our monthly electricity consumption and
overseeing the operation of lighting by the designated
employees of each department, it is ensured that our
electricity consumption is in line with our electricity
management goals. In the meantime, the Group instils the
concept of resource consumption reduction and
environmental conservatfion through organising fraining
related to carbon verification, energy management and
environmental and energy laws and regulations, and has
also compiled the environmental management handbook
and organised training on environmental education for
employees in the Year. This helps to achieve full
participation of employees in environmental protection
and conservation.

Water Resources Management

The Group aims to conserve and recycle water whenever
possible during its business operation process. The Group
encourages its employees to be cognizant of the water
consumption in the workplace. We adopt various
measures for water conservation. For instance, our water
piping systems are checked regularly to ensure they are
operating properly and to prevent leakage of water in all
areas of the workplace. In addition, Wuling Industrial has
installed automatic sensors in the water consuming
appliances of the bathroom to save water. We also
monitor our monthly water consumption to control our
water consumption and to ensure it is in line with our water
management goals.

The data relating to water consumption of the Group are
as follows:

FEK(Haz1)

HFEKE (277K)

MKERE

Water Consumption (Nofe 1)

Total water consumption (m?3)
Intensity of water consumption
(m3/RMB million revenue)

(IFAR/ AREBBTHRER)

REBRER RPN ITIESMAEITRE
R BRANRAENEERBLRKEEE
A WERTREE R B A - I B 8 TR
TSP AU EORA SR ELL N
KA A TR R B A NI ED R 55 3
NEE BEETHNERNEE - RMTH
WERRE - REEFLE RERLE - BN
HMBEEHEREAREERRNESBHME
TREBTERELEE BRAERBIN
AENEER R BILRE  AEEBBEHR
izE - R EIEMIRE  BERA R AER
MBHIFI ANAFERERITEETFM
MBET2HRBRFEHF IR mE RS
LERBRNRRENBS BEHR2E2H
RIREFK T4

KERER

AEENEREREHEERBEP RN
MEBEAK ARASEZBETREET
YRS P 7K & - DA R BREX 2 TR 86 49 R 7K 1)
Eh e Plan - WIATE PREKE RR BIRE
EEIER » AR B b & 8 T E 35 A 3R K
B et sl 2 TR A E AR AR A RN
KESHRE=R UEERK- LA RBESR
FARKE ARSI RKEZERRMNKE
RERAR

REBMNFKEENT

1,150,079 1,393,857

79.82 90.61

Note:

1. The calculation is based on the actual water consumption
of the Group.
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Materials Usage

The Group pays serious aftentfion to the effective use of
raw materials and packaging materials. We would assess
the materials usage prior fo procurement to prevent
wastage of resources caused by excessive stock.
Meanwhile, we are committed to using less disposable
materials and opt for recyclable alternatives, as well as

hEREEBEBERERLT

“EC—FEE -

tTEREBIRS

ENVIRONMENTAUL PROTECTION

YI#HE B

making good use of materials through recycling the
reusable materials generated from our production,

activities or services.

The data relating to the packaging materials used by the

Group during the Year are as follows:

Use of Packaging Materials

BEMHER

IRIRIR:E

AEBRERZRRVHMBEDH - Fit
BARRBAEFIEDHAE ERFEB
ZMERERRE R HPFERDER
—RUEMBRARBRBERAOMERE I
HAORWEEE BBIRFBRERELEN
AIRIRA AE R WANAZ A -

AEE  AEENBREYMHERBENT

(Note 1)

Total plastic used (unit)

Intensity of plastic used (unit/
RMB million revenue)

Total plastic used (roll)

Intensity of plastic used (roll/
RMB million revenue)

Total plastic used (kg)

Intensity of plastic used (kg/
RMB million revenue)

Total wood used (unit)

Intensity of wood used (unit/
RMB million revenue)

Total paper cartons used
(square metre)

Intensity of paper cartons
used (square mefre/RMB
million revenue)

(Ktax 1)

BREREE ()
BREHERE

(B AREBEETKER)
PREREE(E)
PRERETE

(B ARBBEETKRE)
PRERBE(RT)
PRERETE

(R / AR¥BETEE)
A EREE ()
A ERERE

(A AR¥EBEETkE)
MAaEReE ()

MEERERE
(& AR¥B&ETRE)

287,381

19.95
56,672

3.93
111,078

7.71
163,653

11.36

380,178

26.39

195,262

12.69
38,560

2.51
98,179

6.38
91.267

5.93

234.627

23.70

Nofte:

it

1. The calculation is based on the actual packaging materials 1.

of the Group.

BREARBEERMHNERBEFHEMEG-
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DEALING WITH CLIMATE CHANGE

Climate change is a current challenge faced by the
globe. With the aim to counter the extreme weathers and
natural disasters brought by climate change, the Group is
actively preventing and preparing for the potential risks it
brings, and keeps frack of internatfional frends as well as
relevant policies and regulations issued by the national
government and the governments of the regions where
the business operates, so as to identify potential climate-
related risks and opportunities that may have potential
impacts on the Group’s business.

During the Year, the Group has identified different physical
risks. The Group may face the impacts brought by the
increased severity of extreme weather events, changes in
precipitation patterns and rising sea levels in the future.
This is likely to threaten the Group’s business and influence
its financial performance. To be specific, more frequent
natural disasters cause damage to the facilities, leading to
higher maintenance cost, or projects have to be
postponed, resulting in lower production capacity, etc.
These have both direct and indirect impacts on the stable
operation of the Group. In addition, climate change may
render various fransition risks, including policy and market
risks such as the transition to lower-carbon technology and
shifts in consumer preferences. As consumers’ expectations
on existing services increase, the operating costs (such as
investment in technology development) of the Group will
increase accordingly.

In response, the Group has carried out risk identfification,
formulated the “Infegrated Emergency Plans for
Production Safety Incidents” and established an
emergency response unit with clearly defined
responsibilities to better adapt to and deal with climate-
related risks. The Group classifies different types of
environmental emergencies and takes actions in response
according to the severity of the incident. In the process of
risk assessment, we also engage professionals on risk
management and sustainable development in discussion
as far as possible, so as to identify climate-related risks
more comprehensively. On the other hand, in order to
eliminate safety hazards caused by extireme weathers, we
inspect and conduct maintenance for the structure of the
plants regularly, as well as provide comprehensive
insurance for the Group’s assets. The Group also
implements the internationally recognised environmental
management systems ISO 14001:2015, and requires
suppliers to take precautions against climate-related risks,
so as to manage and monitor climate-related risks.
Moreover, the Group will issue safety warnings based on
the information provided by local governments and notify
employees immediately, and adopt special work
arrangements when necessary so as to ensure employees’
health and safety.
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HARMONIOUS WORKING ENVIRONMENT

EMPLOYEES’ RIGHTS AND INTERESTS

As employees are valuable assets of the Group, the Group
attaches great importance to the rights, interests and
welfare of our employees. The Group strives to hire and
retain the talents by offering our employees rewarding
career opportunities, ideal promotion plans, competitive
remuneration and a harmonious working environment.

Hiring New Employees

The Group strictly complies with the laws and regulations
relevant to labour policy, such as the Labour Law of the
People’s Republic of China, Labour Confract Law of the
People’s Republic of China and Provisions on the
Prohibition of Using Child Labour, in the formulation and
implementation of infernal system for recruitment and
resignation, as well as in the employment and
management of employees. We formulate an annual
recruitment plan according to the demand for manpower.
We also consider both internal and external candidates’
vocational qualifications, which are assessed based on
criteria such as their product knowledge, technical skills
and academic qualifications, fo ensure that they enjoy
equal employment opportunities irrespective of their
gender, race and religion, among ofthers. When
candidates are employed, a labour contract will be
signed by both parties after consultation. We also conduct
identity verification and prohibit any employment of child
labour or forced labour. If child labour or forced labour is
found, the Group will immediately stop his/her work and
investigation will be conducted to identify the breach to
prevent recurrence. Upon the receipt of employees’
resignation notice, the human resources department will
conduct an exit interview with the employees to
understand their reasons of resignation and suggestions for
the Group, which act as a reference for the confinual
improvements for the Group.
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During the Year, the data relating tfo the Group’s labour
force are as follows:

Employment Indicators EEER
Total number of employees BIHAAY 6,775 9,545
By Gender =R
Male B 5,322 7,447
Female i 1,453 2,098
Ratio of female employees at or FTERUAEZEET
above managerial level (%) EE B (%) 15 26
By Age Group BFEAA S
Below 18 years old 183 AT 1 11
Between 18 and 20 years old 18552 20 5% 94 145
Between 21 and 30 years old 21 52 305% 2,145 3,011
Between 31 and 40 years old 3152 40 5% 2,362 3,305
Between 41 and 50 years old 41 52 50 5% 1,722 2,520
Between 51 and 60 years old 51 52 607% 446 545
Over 60 years old 60BRIA L 5 8
By Employment Type IEEER
Part-time BB T 367 367
Full-time EFXET 6,408 9,178
By Geographic Region EH =
Number of employees stationed in SESFHIM A B T A
Liuzhou 5,102 7.517
Number of employees stationed in SrHEMEA TR
other provinces or cities (including (PEES 2B &%
Qingdao, Chongging, Hong Kong RENE)HB T A
and Indonesia) 1,673 2,208
Employee turnover rate (%) BINRELE(%) 10 16
By Gender =R
Male Bk 11 17
Female M 9 11
By Age Group 1 E A
Below 18 years old 18 B A T 0 9
Between 18 and 20 years old 1873 % 20 75% 26 22
Between 21 and 30 years old 21 52 305% 18 23
Between 31 and 40 years old 3152 405% 8 14
Between 41 and 50 years old 41 52 505% 5 11
Between 51 and 60 years old 5152 60 5% 4 8
Over 60 years old 607 A £ 0 0
By Geographic Region EHy
Number of employees stationed in SEFHl e 8 TAS
Liuzhou 9 17
Number of employees stationed in P HEMEA TR
other provinces or cities (including (BIEBE - &E2F - &4
Qingdao, Chongaing, Hong Kong RENE)HB T AH
and Indonesia) 16 13
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Employee Benefits

In order to retain top talents and to enhance employees’
work performance, the Group has implemented a series of
internal systems for the allocation and grading on
remuneration, as well as employees’ performance
management, so as to provide them with competitive
remuneration. Employees’ remuneration is composed of
two parts, namely job salary and performance-based
salary. Job salary refers to the stable return for their labour
work, while performance-based salary is distributed
according to factors such as the performance of business
operation, the performance of respective departments,
and individual completion of production. In addition, we
conduct an annual performance apypraisal for employees
in an open, fair and just manner. The results of the
appraisal will be linked to remuneration rewards, training
and promotion, so as to enhance our employees’ work
initiative. The Group also provides a year-end bonus to
reward employees for their contribution.

The Group thoroughly understands the benefits of work-life
balance to employees. Hence, the Group arranges work
for our employees in compliance with the laws,
implements standard working hours, non-standard working
hours and integrated working hours according to the
nature of different work positions, as well as provides them
with leaves to ensure that they have sufficient rest. When
overtime work is needed based on operational needs, the
Group will make compensation on leaves or provide
overtime salary according to the standards stipulated in
the national regulations. In compliance with the relevant
national laws and regulations on social insurance, we also
make contributions to various social insurance charges
and housing provident fund for employees. In addition,
the Group provides extra enterprise annuity for
employees.
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CARING FOR OUR EMPLOYEES

The Group cares for our employees’ welfare. As such, we
have created a spectrum of caring programmes for our
employees for their personal and career development, so
as to maintain a strong and healthy workforce.

To cope with the needs of business expansion and care for
its employees, the Group has persistently improved its
logistic facilities. For instance, public rental housing and
dormitories in the industrial area far away from downtown
Liuzhou have been rented and furnished with domestic
appliances for employees to cater for their needs. In order
to enhance team cohesion, the Group has organised
various production units to carry out winter activities
respectively, providing heartwarming soup to employees,
warming their bodies with food and their hearts with love.

FAZE8T

AEEROB IR AU AIZ—RIIE
THEZE HBEEREARBERR AER
SRAMRBENSE N

REGEBZHRIREBIZHE A&E
TH = RYRERME WA ERET P
LDRENTIEERGAELAEFHES &
ERERESREERE BREINRE L
B RESETIRHEB -RATSEEE
MIMEETHROREZ AR TEERTENE
TRELTHRSE AREHET ETHN
BREZ2RE - BRFEFERR N AEE
ABEEEERSRIRARTLRED =RH
BRLZmEE T URYEHES  NISHEEE
/EJ\O

“Heartwarming station”
[0 B2
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“Heartwarming chicken soup”
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The Group encourages employees to pursue a work-life
balanced lifestyle. Hence, we have launched
communication platforms for our employees and
organised various social events, such as etiquette team
activities and giving out birthday cakes on employees’
birthdays and so on, to foster harmony in the workplace
and demonstrate corporate spirit. During the Year, we
have also organised various sports activities to allow
employees to exercise while increasing their sense of
belonging to the Group. Shandong Branch also organised
four symposiums with the theme of “United as One, Make
a Leap Together”, so that employees can inspire each
other and unite as one. In addition fo organizing various
activities, we also attached importance to the opinions of
employees. Through the voice wall of employees, we
understood and planed to solve each problem of
employees, aiming to provide employees with a better
and more comfortable working environment, such as
constfruction of a parking anfi-rain shed, upgrading and
reconstruction of the smoke exhaust system in the welding
area.

mlss LIFIRIR

AEE B8 TERAERETEFE LR
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Targeted off-road team activities

E M E EBOR S

Sports activities
BEEY

Symposium on “United as One,
Make a Leap Together”
[EAE—5 o HERE| EHE
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We have also established the Wuling Caring Fund through
our labour union to provide financial aid to employees in
dire needs or facing financial difficulties. In addition, in
order to care for our employees’ children, we distribute
red packets to employees’ only child on Children’s Day
every year. The red packets are meant for caring and
providing the children some pocket money for purchasing
useful items such as educational materials and medical
supplies.

Raising donations to help Wuling employees
overcome difficulties
EEEFPREETEHE

BMNERETIEREY T HEZBEEES
BEBAYFEERFHERN#NE TIRENBER
B-SFREH KMESRNBEINBETL
RBEAR REEZTFRHENETHENEES
HEMHRREEERSEEWE BUEE
BT f%-

Visiting retired outstanding employees
RFERAEFET

Incentive activities for college entrance
examinations for employees’ children

BT FReZH 2805
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EMPLOYEE DEVELOPMENT AND TRAINING

To unearth the potential of employees, the Group carries
out appraisals on employees on a monthly, semi-annual
and annual basis. Performance-based remuneration aligns
with the results of appraisals to ensure rewards to
employees are commensurate with their performance.
The results of appraisals will also be used as important
references for training, transfer of working positions,
promotion, recruitment, ranking adjustment and
evaluation of the employees. Besides, in order to further
enhance the technical standard and relevant knowledge
of the job positions of employees, the Group has also
specifically designed tfraining programmes suitable fo
different grades of employees. The training programmes
designed for the 3 different levels of employees are as
follows:

Training Programme for Managers

EIEASBMEEI

mlss LIFIRIR

BT aRaEd

RBEBTEN AEEHETHETAE -+
FRELRFREREZ BHEZGEREEN
TEMHERHB RALENETAIBIE
SHRE MERERERAKERE THE
Al E 2 B BR BEBRAEER
HAEFENEE2ERBE - AKENHHZ
ERBIHFIAENIZIFE REETH
ERMREMEUAABE A 2FEAT =1
TRABBME D EIE

o Training of the requisite basic management skills and the provision of related structured courses are provided

to the managerial level employees such as directors, supervisors and senior management personnel. For
example, Tsinghua University offers advanced automotive industry seminar, middle to high level personalised
fraining, falents of the Group fraining programme, and other courses covering the topics such as corporate
governance and financial management.

MES FERSREBAESEREEEITRUHVENERNEEREEIIREAEBIERE EBFERERHEN
MEESAFATIE R e B EECEI - RERA FIIFEARRE R FER RIS E IR T E A5 E M ERIE

Training Programme for Professional Level Employees

HERMASEI

Training for professional level employees encompasses investment analysis and decision making, recruitment
and interviewing skills, enhancement of sales skills, auditing, management accounting, qualification
requirements of engineer and management for production planning fraining. As for the professional
employees served under the technical areas, specific frainings are provided, focusing on the enhancement
of techniques and skills in industrial robotic application and automation aspects.
MEERMAERUNBINREREDNEAR BREMART HERDGREA Fit BEG LiR2AMERE
BREEFESERBEEI - HRERMERERNEZE T M EXNRSRHEIFREAERA LA LEH
Bl K B g R T 0 4 e B Al

Establishing after-sales training programs to improve customer satisfaction, employees’ brand awareness
and maintenance capabilities. Providing training to strengthen employees’ maintenance skills and shorten
the maintenance cycle; standardizing service operations and strengthen brand image; and improving
mainfenance capabilities and promoting product sales.
BYE®REITR BERAZTEMEE 8 Lo HE N
SRISRE BRIEMEER REBEES REERES -

ERE < SRR IE B TV REE  BREBER: R
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Training Programme for Assembly Line Workers and Production Workers

RAKBTAREET AEZI

broaden and improve their skills.

T R 3 Y EL A ER AR

U Training for technicians involves the aspects of production knowledge enhancement, basic
knowledge of safety and quality and technical standards of job positions, among otfhers, to

MER TENSREBABSEREES TRELVENEREEKERIINBHEBLERIE EFE
REBRHUNIBESEATI AR BEMCEIN FEESBIFEURRECEE AR BER)

Service and accessories policy training

AR5 K B A BOR A 3

The Group values the development potential of its
employees and confinues to explore opportunities for
employees to learn and train. Hence, we have developed
a diversified employee training plan to help them improve
their individual values in accordance with employee
training management system, pre-job training for new
employee and transferred employee, vocational skills
training and qualification identification. The structure of
our training consists of company and departmental level.
The company level fraining provides employees in
managerial level, professional and technical level, skilled
level with frainings on general skills, and provides new
recruits and frainees with training relating to the Group’s
safety and personnel policy and operational flow,
development strategies, and new knowledge and
development of the applications of new products and
technologies. The departmental level trainings provides
tfraining specifically targeting at the corresponding
business knowledge and working skills needs of respective
department.
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On-site training for vehicle operation
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During the Year, the Group carried out fraining programs
such as the plus program for the management and
promotion of junior management, the fraining course for
new managers, the skills improvement course for new
supervisors, as well as the special training program for
intelligent network engineer, the vocational skills training
and the grading identification. The Group adopted a
diversified teaching model, and endeavoured to cultivate
young elite cadres with excellent comprehensive quality,
so as to support the fransformation of the corporation and
facilitate high-quality development. Furthermore, the
Group also encourages its employees to participate in
external frainings. After employees complete the frainings,
the Group will evaluate the training effect in different
aspects, such as the degree of employees’ mastery of
course knowledge and skills, changes in employees’
behaviours before and after the training, and the degree
of impact of the trainings on the Company’s performance
and employee turnover rate, so as to continuously
optimise the content of training courses and improve
employees’ performance.

In addifion, the Group also encouraged employees o
actively participate in competitions to consolidate their
professional knowledge and broaden their horizons. The
Group arranged various pre-competition trainings before
the competition, and invited the Group’s chief skill expert
to give careful guidance. Our employees achieved
outstanding results in the First Vocational Skills Competition
of Guangxi, obtained the silver award in the New Energy
Vehicle Inteligent Technology Competition, the silver and
the bronze awards in the Assembly Fitter Competition, and
the bronze award in the Robotic System Integration
Competition.
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During the Year, the data of employee trainings of the  AFERE  NEBEE THENEEMT
Group are as follows:

Training Indicators IR
Average training hours per employee B T 2R
(Percentage of trained employees) (ZINEDH) 50 (100%) 47 (100%)
By Gender ZIER
Average fraining hours of male i B T RIE IR
employees (Percentage of frained (ZINEHHL)
employees) 50 (100%) 47 (100%)
Average training hours of male SME I ZIEIIRE
employees (Percentage of trained (ZFNEHL)
employees) 51 (100%) 47 (100%)
By Employee Category HIEIFR S
Average fraining hours of senior =R B T RIE IR
employees (Percentage of trained (ZIEDE)
employees) 50 (100%) 46 (99%)
Average fraining hours of B TR IETIRE
intermediate employees (ZINEDLE)
(Percentage of trained employees) 52 (100%) 41 (100%)
Average training hours of junior B4R B TFHZEIREK
employees (Percentage of trained (ZIEHH)
employees) 50 (100%) 49 (100%)
Average training hours of other B TR E
employees (Percentage of trained (ZFNEBEHL)
employees) 48 (100%) 92 (100%)
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HEALTH AND SAFETY

Health and safety are of paramount importance to the
operation of the Group. The Group strictly complies with
the laws and regulatfions, as well as industrial standards
related fo occupational health and safety, and regularly
reviews the compliance with laws and regulations. These
include the Work Safety Law of the People’s Republic of
China, Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases and
Guideline of China Occupational Safety and Health
Management System. The Group also improves the
management system of occupational health and safety
by following the international standard of ISO 45001:2008
Occupational Health and Safety Management Systems
and the Occupational Health and Safety Management
Systems Requirements (GB/T45001-2020), realising the
highest standard of occupational health and safety in the
workplace.

The Group has established a safety committee based on
the safety approach of “safety-foremost with prevention-
oriented and comprehensive treatment”. The committee
conducts safety assessments in a timely manner to
comprehensively monitor health and safety issues,
including safety production, fire safety, occupational
health and environmental supervision. The safety
committee arranges a work meeting every season fo listen
to the safety work reports of each department, thereby
reviewing the operation of the Group on health and safety
as well as environmental management, discussing
corresponding strategies, and monitoring the
implementation of relevant measures of each subsidiary.
The safety committee urged all units to establish and
implement safety production responsibility system for all
employees, safety production standardization, a dual
prevention working mechanism and management system
for risk hierarchical management and hidden risk
screening and control fo fulfil their responsibilities. In
addition, we actively carry out random inspections on
safety as well as rectification and reform on projects with
potential dangers, promote the random inspection of
equipment in terms of its safety and appropriateness, and
hence significantly reduce the chances of accidents
caused by operations of equipment. The Group has
formulated management measures for safety protection
devices to give full play fo the ability of safety protection
devices in accident prevention and ensure the safety of
employees.
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The Group has established an emergency plan for
production safety accidents to minimise the loss due to
possible production safety accidents. The emergency plan
for production safety accidents is mainly comprised of
three parts, namely comprehensive emergency plan,
special emergency plan and on-site disposal plan,
covering major safety accidents such as fire, explosion,
hazardous chemicals, equipment, personal injury,
occupational disease hazards, emergency evacuation
and epidemic incidents. In addition, we have also
formulated a responsibility system for safety production,
fire safety and occupational disease prevention and
control and dual prevention mechanism, which regulates
the safety responsibilities of each department,
management personnel and job position, clarifies and
implements the responsibilities of safety production, fire
safety and occupational disease prevention and confrol,
and upholds the principle of “key responsible persons shall
be held accountable”. During the Year, we continued to
promote the work of “Three Simultaneities”?, “Five
Simultaneities™ and “Four Prohibition™ to achieve the dual
prevention mechanism?’. During the Year, the Group
carried out work injury prevention projects and was
committed to providing safety education and fraining for
all employees to enhance their awareness of production
safety and safety management. During the Year, the
Group specially organised a training session on “learning
and implementing the New Safety Law and fulfiling the
corporate responsibilities in respect of safety production”,
discussing the importance of the newly revised Safety
Production Law and safety production, and implementing
the safety production responsibility at all levels. In terms of
prevention of occupational disease, we regularly carry out
body check for employees in positions with occupational
hazards and provide them with personal protection
equipment, so as to monitor and reduce the risks of
suffering from occupational disease.

2 Three Simultaneities representing the safety facilities for new
construction, reconstruction and expansion projects, which
must be designed, built and commissioned together with the
principal part of a project.

3 Five Simultaneities representing safety work must also be taken
into account when planning, arranging, inspecting,
summarising and evaluating production work.

4 Four Prohibition represents prohibition on incomplete cause
investigation, incomplete disciplinary action for responsible
staff member, incomplete rectification measures and
incomplete training for relevant staff member.

5 The dual prevention mechanism is the dual prevention of full-
risk hierarchical management and hidden danger screening
and control.
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Occupational health and safety experience center
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Occupational safety VR education tools
BELZEVRHEEIA

Inspections on eliminating major hazard sources

HER ERBRIR KR
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Fire Control Publicity Week
EIEERE

Specialized operator fraining

FriEtExR AR

Innovating approaches and
establishing safety experience

Focus on eliminating
major hazard

Strengthening promotion and
improving the Company’s

fraining centers
AlFA X BREE2REN
3 A R s

With the Company’s safety culture
as the core, VR intelligent
technology means were
infroduced through multiple
media, big data application, 3D
simulation reality and other forms
to create a new form of safety
fraining.

RARLZEXIRZL BBZE
B CRERER DERESERS
i BEAVRE SRR TR &
RS 2EIFA -
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sources
EHRKEE
HIREXRBIRIR

We will deepen the integrated
governance of the source and
system, and carry out the three-
year rectification of safety
production projects, and stop all
natural gas stations (2 in total),
effectively eliminating the
Company’s major safety risks.
AMEREE - Rt e RE HLERE
ZEHEEFREBERN=F178 HiE2
BRARU (H2fd) - BBUHRA A
BEARZRARK-

occupational health
MmESE -

EEAARRARKE

In the activity of “Liuzhou
Occupational Health Week”,
Wuling Industrial Company was
awarded the first batch of
“Healthy Enterprise” and the
second batch of “Advanced
Enterprise in Occupational Health”
in Liuzhou.
(N TR R RE]ES '
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The Group has infroduced automation equipment in the
production process, which includes approximately 1,000
robots, to enhance product quality. The automation rate
in certain areas exceeds 60%. We use robofts to fransport
components in the automatic press line, to automatically
weld on the welding line, to automatically spray paint
during the painting process, which help reduce
employees’ risks of injury and exposure to tfoxic and
hazardous substances during handling, welding and paints
praying. The investment of automation equipment
effectively reduces the quality issues caused by mistakes
or negligence of employees, and hence ensures the
quality of products and improves the stability, consistency
and efficiency of production. During the Year, the Group
carried out a series of key node safety inspections and
safety publicity activities, and was approved by Guangxi
Enterprise Culture Construction Association to retain the
title of “Model Base for Corporate Culture Construction in
Guangxi” and “National Youth Production Safety
Demonstration Post”.

During the Year, the data of health and safety of the
Group are as follows:

Health and Safety
Indicators

RRERZEZHER
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Cases of death (case)
Percentage of work- E T T E (%)
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Respond to the Novel Coronavirus Epidemic

In the face of the profracted battle against the novel
coronavirus epidemic, the Group has put great efforts on
epidemic preventfion and anti-epidemic work and has
actively supported local government’s epidemic
prevention policies and never slacked its efforts. The
Group has formulated a series of guidelines for epidemic
prevention and confrol as well as emergency plans, fo
ensure the production plants can operate normally, while
the health of employees is also guaranteed. In order to
respond to the novel coronavirus epidemic effectively, we
have established emergency working groups for different
aspects, such as the team of epidemic prevention and
control, tfeam responsible for supplies and team for
providing care fo employee, as well as an emergency
leading group for handling daily and emergency items
related to the epidemic respectively. The Group keeps
track of the epidemic, attaches great attention to
prevention and control, and carries out regular summary
reports, so as to ensure the effective implementation of
relevant measures. During the Year, the Group confinued
to implement prevention and confrol measures, adopted
“Four Implementations” and implemented “Ten Stricts” ¢
personal protection measures, and carried out normalized
prevention and confrol work from different aspects:

Major Prevention and Confrol Measures Taken During the
Year

1. Enhance publicity and education to raise awareness

The Group distributed epidemic prevention and
control handbooks to employees and organised
relevant special training. We also led employees o
study the methods of epidemic prevention and
control, thereby increasing their attention to the
epidemic and heightening their self-profection
awareness and ability.

¢ Ten Stricts represents 1) wear masks strictly and scientifically; 2)
strictly cultivate good dining habits; 3) strict household
hygiene; 4) strictly cultivate good hygiene habits; 5) maintain
a strict social safety distance; é) strictly keep a safe distance
from animals; 7) strictly reduce personal travel; 8) strict
personal health monitoring; 9) strictly abide by community
grid management; 10) strictly abide by epidemic prevention
and control requirements.
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Guarantee for employees’ health and strengthen the
supervision of gathering activities

The Group has strengthened staff flow control and
prohibited non-essential business trips to mid-to-high-
risk areas. People returning from mid-to-high-risk areas
will be integrated info the community grid
management. Special tfemporary reception areas
were set up to stfrengthen the management of
external personnel. In addition, the Group has not
organised indoor gathering activities, strictly
monitored outdoor large-scale gathering activities,
and formulated appropriate prevention and control
plans for any meeting with more than 50 people.

Guarantee for the provision of epidemic prevention
supplies

The Group properly arranged the reserve of different
supplies, including masks, disinfectants and hand
sanitizers, and provided masks with better protection
or other supplies to employees based on the
development of the epidemic and the needs of their
positions. We guaranteed to provide adequate
supplies for employees living in the plants, and
inspected water and electricity supply conditions of
the dormitories to ensure a comfortable living
environment.

The Prevention and Control Policy of “Four Implementations”

Implementation of ideological education

In order to prevent anti-epidemic fatigue, we
continued to carry out anti-epidemic ideological
awareness activities and established the idea of
fighting a protracted battle, thereby making all
employees devote themselves to the continuous
anti-epidemic with more firm confidence and
tenacious will.
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Performance of the Responsibility for Epidemic
Prevention and Confrol

During the Year, the Group’s chief person in charge
and the divisional person in charge held 5 special
meetings on the epidemic, requiring all units to strictly
follow the requirements of epidemic prevention and
control under the principles of “localized
management” and “key responsible persons shall be
held accountable”. Around the holidays are
important moments for epidemic prevention and
conftrol, and the Group has held a “Ten Stricts”
meeting before the Spring Festival to make special
arrangements for prevention and control during the
Spring Festival, so as to implement organisational
support to prevent the outbreak of the epidemic.

Implementation of collaboration work and daily
reporting mechanism

The collaboration work mechanism has been
established by the Group to keep abreast of the
domestic policies on the epidemic prevention and
conftrol, adjust and deploy the Company’s measures
for epidemic prevention and control in a timely
manner, and supervise all units fo fully perform their
main responsibilities. The team for epidemic
prevention and control has inferpreted and
circulated a total of 259 policy documents, and
made 5 special deployments in time for the
Company’s work on epidemic prevention and
control in accordance with the domestic epidemic
situation and government requirements. Furthermore,
it has improved the emergency mechanism and
plan, established a safety stock of epidemic
prevention emergency materials and emphasized
the management of key groups. The Group insisted
on adopting the form of daily reporting, reminding
responsible persons and managers at all levels
through emails and working groups tfo adhere to
boftom-line thinking and continue to maintain their
awareness of prevention and control.
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4. Implementation of vaccination against COVID-19 - SEEREERE

The Group actively promoted the vaccination AEBBEGEEFTTEOEREIE 2
against COVID-19 to improve the vaccination rate of AEIREEBRR ASECHEBEE
employees. The Group has organised special g UMEEEIE BRERIES
meetings to deploy the vaccination work, ensuring FFoia2® adfAR- B A5EEE
that the vaccination work is carried out in an orderly, BEAHEE.5% B [EERE] K
safe and efficient manner. At present, the number of EEEFEBEREMEIT TE EAE
people who should be vaccinated in the Group has E1513.1% AATIEENERE-

reached 99.5%, which has achieved “all people
eligible for vaccination have access to it”. We have
planned and carried out booster shots with the
vaccination completion rate of 13.1%, building an
anti-epidemic barrier for the Company.

“Green Shield” posted in all areas’ “Ten Stricts” work meeting on production safety
ZEESERE (4G 7 and epidemic prevention and control

REEEBRBHETER] TESH

Epidemic prevention and confrol

RIGHIETE

7 The green shield represents the logo marked with the 7 %$&BFEMENA[ZEERERDEIOR | HIE
“vaccination rate has reached 90%”. o
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The Group adheres to the principle of providing quality
products and services throughout the entire flow, from the
production of components and generators, the assembly
of vehicles to the sales of vehicles. Through the confinual
improvements in the flow of production and after-sale
services, the Group strives to meet the expectations of its
customers.

SUPPLY CHAIN MANAGEMENT

The Group has established a stringent process for choosing
suppliers, including the Development and Management
Control Programme for Parts Suppliers and the
Development Procedures for Potential Production Material
Suppliers, to standardise and unify the assessment
procedures, standards and requirements for potential
suppliers of materials procurement, as well as continuously
explore potential suppliers, thus ensuring that the
purchased materials are up fo the Group’s standards o
secure a smooth production process. The Group applies a
systematic method fo select its suppliers based on the
following capabilities of the suppliers:

On-Time Delivery

REETHHREER ARERIFEEN
BEASERBEARRREBRFARHTSE
ENERMRBRRA THTEEERE
RBERBOHER LUREEPHHEIE -

HEREE
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Fo-RBOHNEBEHERNTERE RE
REN - WAEFHEEEFRER BERREN
MHEEIAREENER URBLEBE
NgH5 - NERBERA R G AR EHRER - B
hEBHERNLTSIERE

Others

ERIM

(- Taking into account The\
quality of raw materials
sourced from the
supplier.

¢ Determining whether

the products ordered HElE

¢ Determining whether all
of the ordered products
were actually delivered.

Management
RE B o

EEEHE

In order to identify both environmental and social risks in
the supply chain and strictly regulate the performance of
suppliers, the Group has also developed a set of standards
for our suppliers. We also continuously assess the stability
and consistency of the supply process and monitor the
quality of our products. We prioritise suppliers with
certifications of internationally recognised standards
regarding environmental and social risks management,

S22

(- Assessing the accuracy
of product delivery. .
FP A R R R E Y

Z R E R R R R are delivered on time; * Identifying whether the considerations

B EE - and delivery was made stipulated by the
HEMATERRNER] according to the agreed Group.
BHER: &k delivery time, delivery ZNER B TR E B E At it

date and delivery
location.

BREE AR ABER FERARR ~ 2 A A
BEBZA - R BRI o
Quality ) \ Logistics Process \ )

p— H it

* Following other supply
chain management

BEREERE -

Management
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including the certification on ISO14001 Environmental
Management Systems, ISO26000 Guidance on Social
Responsibility, etc. During the bidding and acceptance
processes, we also review the environmental performance
of the suppliers and set out the requirements for
environmental protection and energy conservation. If a
certain supplier fails fo meet our standards or relevant laws
and regulations, we will actively negotiate with the
supplier on the quality issues and ways of improving the
quality, and we will terminate the business cooperation if
the problems cannot be effectively resolved. For example,
if a supplier loses its safety license, we will stop cooperating
with that supplier. During the period of business
cooperation with the supplier, the Group will conduct a
monthly or seasonal evaluation of the supplier, and an
infegrated evaluation of performance will be carried out
annually to ensure the products will not be affected by
the quality issues of the suppliers’ products.

In addition, the Group has incorporated the idea of
environmental protection into supply chain management
and procurement. In the process of procurement, we give
priority to suppliers geographically closer to us fo reduce
carbon footprint in the transportation. Under the premise
of meeting the production demands, we also consider
products having less impact on the environment, such as
products with energy efficiency labels, less packaging
materials or even recyclable products. Meanwhile, we
advocate the use of eco-friendly packaging materials,
encourage employees to pay attention to the shelf life of
products, and use products that were purchased earlier to
avoid unnecessary wastage. During the Year, all suppliers
were subject to the above supplier management
procedures, and the number of suppliers of the Group by
geographical region is as follows:

Number of Suppliers by

=SEENR
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During the Year, the Group organised specific capability
enhancement and training programme for suppliers’
execution level. More than 60 executives from 30 suppliers
parficipated in the programme. The programme was
conducted in six days and in the form of lesson and on-site
counseling, which aimed to help the suppliers’ front-line
management to frain new employees to work quickly with
the best work guidance method and reduce the cost of
new employee induction for suppliers. The Group also
provided specific capability enhancement and training
programme for intfernal procurement personnel to
continuously shape a more professional and efficient
procurement team of high quality. The Group adhered to
the concept of win-win cooperation with suppliers to
jointly create a stable and green supply chain.

The Group continued to carry out improvement and
innovation in the supply chain, and provided a platform
for suppliers to show the improvement results, which led
suppliers to improve actively rather than passively, and
change from extensive management mode to refined
management, to eliminate the cost of supply chain, and
the overall supply chain cost was reduced. The Group was
also committed to improving the informatisation level of
supply chain. During the year, the Group successfully
assisted two suppliers to participate in the enterprise ERP
system. Informatisation management tools were adoptfed
in the production process of suppliers, and the production
management level was significantly improved. The Group
has actively responded to the national policy of “carbon
peaking and carbon neutrality” and officially launched
the construction of the electronic contract platform during
the Year. The project is progressing steadily. After the
successful operation of the electronic contract platform,
the efficiency of business cooperation between the Group
and the suppliers was effectively improved. At the same
time, the electronic contract replaces the paper contract,
which can greatly reduce the use of paper, and
confribute to environmental protection and the
achievement of carbon peak and carbon neutrality goals.
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Guidance on improving the ability front-line
management of supply chain production
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PRODUCT RESPONSIBILITY
Product Quality

The Group’s operational objective is to provide customers
with quality products and services. Hence, we strictly
comply with the quality related laws and regulations, such
as the Product Quality Law of the People’s Republic of
China, and adopt the two major standards, namely
ISO92001 Quality Management System and
IATF16949 Automotive Quality Management System, as the
foundation for the formulation of quality management
system for a comprehensive evaluation of product quality.
The Group’s philosophy of quality management is based
on prevention and an emphasis on continual
improvements. Hence, we have established a committee
of product quality and safety to monitor the quality and
safety issues of the Group’s products, to fake actions in
handling and solving problems about product quality, as
well as to conduct an annual test on key components,
such as rear drive shaft, rear twist beam, brake caliper,
bumper, dashboard and exhaust gas system.

The Group’s quality management adheres to the principles
of zero defects and “Three Nos™ to check the quality of
the products and ensure that there will not be any product
defects. Product inspections are carried out during the
processes of purchase, production and completion to
ensure that products that have not been inspected or fail
to pass the inspection are not in the production site, not
reordered or not delivered. This provides a basis for
preventing quality defects. The Group has established a
product fraceability system, which helps in the
investigation, analysis and confirmation of defective
products. If any recall of defective products is needed, we
will stop the sales of the defective automotive products
and recall the products according to the product recall
procedures, so as to secure the safety of our consumers.
During the Year, the Group’s defect rate of components
was 41PPM. Also, the percentage of the vehicles recycled
due to safety reasons to the total number of vehicles sold
is 0%.

8 “Three Nos” are no acceptance, no delivery and no
manufacturing of deficient products.
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Facing the innovation and dynamic changes in the global
automotive industry, we actively break through, confinue
to maintain and develop existing components and
engines by faking advantages of fradifional business. In
recent years, the Group was committed to transforming
from traditional production to smart production. During
the Year, the Group was awarded the ftitle of “Guangxi
Leading Industrial Enterprise” (E 7 L% #5822 ), affirming
the Group’s strength and advantages in scale efficiency,
leading products, driving capability, fechnology research
and development capability and international market
competitiveness. During the Year, Wuling Liuji was included
in the pilot list of the new generation integrated
development of information technology and the
manufacturing industry in its managing and confrolling
capability of the entire lean production process of engine
manufacturing.

During the Year, the Group was awarded the fire engines
production qualification by virtue of its own advantages.
The Group actively takes the responsibility as a state-
owned enterprise to contribute to fire safety and benefit
the people. In order to create a safe Wuling fire engines,
the Group equipped and put info use the first fire engines
hydraulic performance testing room in Guangxi, and the
inspection and testing process is stringent and rigorous to
ensure the safety of the property of the public.
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Committed to the research and development of
smart manufacturing technologies
B S B RER

=SEENR
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Wuling intelligent driving shuttle bus
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Fire pump depth test
SHI R OR A B

Valuing Customer Feedback

The Group attaches great importance to customer
satisfaction, thus collecting feedback from our customers
is crucial for understanding customer satisfaction. To this
end, we set up front-line service stations to collect
customer feedback on product design, product quality
and customer service, and collect comments from end-
customers through automotive dealers. We also welcome
customers to provide opinions and suggestions through
phone calls, letters and e-mails. The Sales Department will
analyse and handle the feedback received and promptly
respond to the customers. The Sales Department will also
report the valuable suggestions and information to
relevant departments to help formulate corrective
measures.
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In order to enable customers to enjoy high-quality
customer service, the Group has established a customer
service hotline and a huge service network for customer
service such as pre-sales, after-sales, complaints and
enquiries in the PRC. These act as an important bridge of
communication between the Group and its customers. At
the same fime, the Group realises normative, professional
and standardised management of external information
communication. Regarding the business of specialised
vehicles, we operate 400 service stations in the PRC,
supervised by 8 regional service managers, and have
maintained a high level of customer service. In addition,
the Group also continued to improve its after-sales
services, plan training programs, and provide relevant
fraining fo its after-sales service personnel on a regular
basis in response to market performance, sales
weaknesses and regional adjustments of service
managers. For example, in response to a series of vehicle
charging failure issues, the Group strengthened technical
fraining to comprehensively improve the quality of its after-
sales services. During the Year, the Group did not have
any major complaints about products or services.

Clients’ Rights and Interests

The Group has a high regard for safeguarding the data
and privacy of different parties. As such, we strictly require
our employees to comply with the policy of confidentiality.
Without written permission from the Group, employees are
not allowed to disclose any secrefs on operation,
fransaction, management and technology or confidential
information in any forms, such as customer information,
blueprints, products or pictures. To ensure an effective
protection of the Group’s confidential information and
customer privacy, staff working in positions which have
contact with the Group’s sensitive information are required
to sign a confidentiality agreement, so as to undertake
that they will not disclose any of the Group’s confidential
information to third parties.

We regulate the content of advertisements and comply
with the relevant laws and regulations such as the
Advertising Law of the People’s Republic of China. Through
conducting sfrict reviews on the content of
advertisements, we ensure there is no misrepresentation,
false statement or infringement in the content.
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Protection of Intellectual Property

Being motivated by fechnological innovation and aiming
to master core technologies, the Group actively engages
in product research and development work. We strictly
comply with the laws and regulations related to
intellectual property, such as the Patent Law of the
People’s Republic of China and the Trademark Law of the
People’s Republic of China, so as to establish an internal
management system on intellectual property to ensure
that the rights on patents and frademarks are not violated,
and hence to secure the competitive edges and
reputation of the Group. During the Year, the Group
successfully obtained 1 invention patent, 62 design
patents and 137 utility model patents authorized by our
country, got the accreditation of “Guangxi Industrial
Design Center” ( Ef L% &5 F 4 ) and “Guangxi New
Energy Commercial Vehicle Technology Results
Transformation Pilot Research Base” (& 78 #1585 & F B Rl 3%
R E (b AL E M), and awarded 2 Guangxi patent
prizes. The Group also limited the use of labels, and no one
could use the Group’s label without prior permission from
the Group.

The laboratory of Wuling Industrial has passed the review
of the China National Accreditation Service for Conformity
Assessment (CNAS), and obtained the CNAS laboratory
accreditation certificate. This indicates that our laboratory
has obtained international recognition and is allowed to
carry out testing or calibration services within the scope of
authority. This will facilitate Wuling Industrial fo develop
new vehicles, increase the opportunities for
communication between Wuling Industrial and
international conformity assessment agencies, and
enhance the reputation and competitiveness of the
Company.

Airbag explosion laboratory
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ANTI-CORRUPTION

The Group regards the high standards of ethical and
honest behaviours as the foundation of healthy
development. We strictly comply with the laws and
regulations such as the Criminal Law of the People’s
Republic of China, Anfi-Money Laundering Law of the
People’s Republic of China and Anti-Unfair Competition
Law of the People’s Republic of China. The Group has also
established an internal management system to monitor
the integrity performance and to construct a corporate
culture of integrity, so as to regulate the behaviours of
employees. Employees are required fo sign an
undertaking for integrity, anfi-corruption, honesty, anti-
fraud and discipline, so that they are alerted to comply
with the national and the Group’s regulations related to
integrity. We have also set up a reporting system to enable
the Group’s commission for discipline inspection to monitor
the reporting through e-mails and telephone calls, as well
as fo set up a report box in the canteen to encourage
employees to report corruption to us through different
channels. The identity of the reporting persons will be kept
confidential. The Group has also established management
measures for supervision, management measures for
employee discipline and management measures for
submission and registration of present and gift-money fo
strictly manage the behaviours of directors and all
employees. If any violations of the anti-corruption rules are
found, we will act according to the anti-corruption rules
and discipline measures of the Regulation of the
Communist Party of China on Disciplinary Actions, and
take actions or necessary disciplinary actions based on
the severity of the violations. In the meantime, we strive to
maintain integrity in cooperation relationship with our
business partners, and hence we have signed agreements
of integrity with our business partners. Both parties need to
agree to maintain a style of integrity and self-discipline in
business activities, as well as adhere to the principles of
obeying the law, maintaining fairness and integrity, so as
to prevent any behaviours against the law and to assure
the legal rights of both parties. A monitoring department is
also established to conduct integrity reviews and to visit
the business partners to investigate and understand the
implementation of the integrity work.
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OPERATING PRACTICES

During the Year, the Group organised employees to carry
out infegrity fraining, covering post integrity supervision
and management system, typical corruption cases, etc.
The trainees included directors and all employees. Through
anti-corruption training, the Group strengthened the
integrity education and self-discipline awareness of
employees, so as to advocate the integrity and reinforce
the line of defense on integrity. During the Year, the Group
was not involved in any material corruption litigation.
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The Group understands the importance of giving back to
the society. We invest our fime, energy and resources on
making improvements in our communities. Our efforts are
focused on helping those who are underprivileged or
disadvantaged, as well as making improvements to the
living conditions within our communities. Supporting and
nurturing young people is also one of our core initiatives
due to their key role in shaping the future of our country.

During the Year, we continued to cooperate with
employees, business partners, community members and
other volunteers to carry out a number of community care
activities. In the coming years, we wish to confinue to work
hand-in-hand with our volunteers to develop and
implement community care programmes that make a
difference.

COMMUNITY INVESTMENT
Rural Vitalisation

The Group has been committed to supporting the paired-
up assistance offered to villages for poverty alleviation
and rural vitalisation. Since 2015, we have been continually
supporting 5 targeted villages, which are Bangyang
Village, Baizhao Village and Longcen Village in Baiyun
Town, Jiangmen Village in Anchui Town and Bendong
Village in Sanfang Town, and promoting development of
the targeted villages by providing funds and talents, and
infusing fechnologies. During the Year, the Group
continued to facilitate an effective connection between
consolidation and expansion of the achievements in
poverty alleviation and rural vitalisation for the five
targeted villages that have been lifted out of poverty. The
Group donated RMB1,050,000 as special funds for rural
revitalisation, donated RMB885,000 for the purchase of
agricultural products for the Mid-Autumn Festival and
Natfional Day, and donated 41 student subsidies and
school supplies. After that, we continued on work related
to rural revitalisation, kept consolidating the achievements
of poverty alleviation, integrated internal and external
resources of the enterprise, and increased the extent of
assistance.
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COMMUNITY INVVOLvVEMENT

The Group has utilised ifs resource advantages of capital,
management and talents, and the thinking of enterprises’
management to develop precise and tailor-made
strategies. During the Year, the Group carried out poverty
alleviation activities in the countryside that a total of 63
employees participated in. The Group also visited and
expressed condolences to the recipients of subsidies, and
actively carried out the education assistance program.
We organised a variety of activities for promoting paired-
up assistance of industries, advocating infrastructure
construction and providing cares for the underprivileged,
and conveyed warmth to the mountainous areas of
Rongshui, and sent love materials to the children in the
mountainous areas. During the year, the Group organised
the “Heritage of Tradifional Culture” activity in Bendong
Village, Sanfang Town, and granted student subsidies and
student aid gift packs to 13 student representatives. In
addition, we also participated in a number of joint
construction activities, including visiting the maintenance
service station, investigating the fructus momordicae
base, and assisting in the construction of the security
shelter in Xiashidao Tun, Bendong Village.

Meanwhile, we deepened and promoted the industry
model (A R]+ & {E1+ 2 F) which takes info account the
benefits of three parties, namely farmers, cooperatives
and the companies. We continuously assisted in the
building of agricultural brands and implemented a precise
strategy in order to pursue prosperity and thriving
development of featured industries. In 2021, there were 22
industries in the 5 targeted villages supported by the
Group, including 350 mu of kiwifruits, 600 mu of blueberries
and 200 mu of passion fruits, that account for
RMB12,000,000 of gross output, create 1,962 employment
opportunities, and bring RMB680,000 revenues to the 5
villages. In the meantime, the Group subsidised the villages
to construct an agriculture products processing factory
with gross output over RMB2,000,000. The factory boosted
the development of the surrounding breeding industry
and rural vitalisation. Furthermore, the Group
endeavoured to help selling agricultural products and
procuring agricultural side-products from targeted villages
through various channels, such as trade fair, live streaming
e-commerce and e-commerce platform. The
corresponding gross output was around RMB13,000,000.

<
= Y
it

AEERBEEES TR ATZERED

BAGKXEBRBRE FnhlE BEHBK K
FE -AEE - HHARGARTHBEIRKR AR
AE EMEEEDHR BRARDELHY
FER-BAANEBEXER ERFHER

BEHBABBESTERLY UHRKE
ERRKLE RUBRREXEEOYE -F
A ANEBR =B EAAAN AR [ ERXEE
] RE) WRNSRHRPERKRBEMEBHKEY
BRE - WIN HAT2ESEAREZE &
BERBERE AMBEREM EEX
AN B REES-

EEHRE BHATRCHEETRE+ & EHL+
BFIEZRA HEEHENEIRIEZ
Bl EmEITE BERKESHEEXED
BR- T —F SEREACHERNRE
PE 35 #1221 - B 4R350 BB R bk - 6008 = 1L &
& 2000 B A RS #EEAK12,000,000
T BWEBOILARE FHAZEBERERK
NE AR #680,0007T © [ E - A & E &R ZH
JTPIF B a0 TR B 2% A R #2,000,000
T wRBEEREEENER HBBNEE
ERMIRE - 20 ARETVRBRERRE
ERTE EHERYRFEE ENEYH
EREMARBEXRNRAER BFEA
ER#13,000,0007T ©

&3



WULING MOTORS HOLDINGS LIMITED - ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 -

COMMUNITY INVOLVEMENT
fitE 2k

Besides, the Group promotes integrity and attaches great
importance to employees’ discipline. Funds for rural
vitalisation are dedicated for specific purposes. The
progress and details of the use of fund for projects of
targeted villages have to be reported to the Group’s
commission for discipline inspection on odd-numbered
months. During the Year, the Group also launched monthly
warning education through typical cases related to
corruption and integrity in poverty alleviation work fo
caution employees against breaching the laws. We
maintained good communication with voluntary
inspectors of targeted villages through telephone and
return visits and conduct on-site inspection and supervision
when necessary. To encourage the village secretaries on
enhancing rural alleviation projects, we followed up the
work and issues of every targeted village continuously and
proposed related improvement measures.

During the Year, the Group received several honours for
the dedication to rural vitalisation. In particular, we were
commended by the People’s Government of Liuzhou City
for the confribution on poverty alleviation in Jiangmen
Village. These commendations became the motivation for
us to keep vitalising rural areas.
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Connecting with the Community

Connecting with young people is one of our core inifiatives
for community care, which allows us to inspire them to
unearth their full potential. The Group has gathered young
volunteers in cooperation with various youth organisations,
hospitals and schools in the PRC to carry out a range of
charitable activities. The Group have co-organised the
Wuling young volunteer activities with the “Wuling
community” under the theme “Learn from the Spirit of Lei
Feng and Demonstrate Your Passion for Charity” for eight
consecutive years. The Wuling young volunteers,
youngsters in the community and volunteers from Wuling
Hospital jointly carry out charity services, such as providing
public services, promoting the idea of environmental
friendliness and voluntary medical treatments for the
residents in the community. In addition, we also contfinued
to participate in blood donation activities to confribute to
the community.

T prers

EERMHEKC T

- e

Learn from Lei Feng voluntary activity
BEHREEEE

<
= Y
it

BBt E

HEFRESRMEEHENERBER 2 —
WL HBEFRD EREEEL - N EE A
BFEERE EPRBZAETFAL BEMES
REBEFARZBALGZRB AT AEHE
BN \FHEIOZEHE | BaRR 2EBEN
RomiEE AETFERELD - HAES
FERE HEEFNRZBRERE /R
AEBERREELCARE SERERER
PREZENm R - WIN BPIMAEES
BIMEE /@b —HmH-

BEBRE

Environmental protection actfivities

RRED

65



WULING MOTORS HOLDINGS LIMITED - ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 -

COMMUNITY INVOLVEMENT
itE2

CULTIVATING TALENTS

The Group is committed to promoting the prosperity of the
motherland, and educating talents of the future society
about new energy vehicle manufacturing. The Group,
Liuzhou Vocational and Technical College ( #0/1 B 2 #: i
%) and Guangxi Vocational and Technical College of
Communications ( & 75 32 i@ Bk % #1117 2Bt ) established the
Intelligent Manufacturing Industry College and the
Intelligent Automotive Industry College, respectively, and
formulated professional talent fraining programs,
developed curriculum systems and built skill master studios
to solidly cultivate high-quality technical and skilled
talents. After the operation of two industrial colleges more
than one year, they have developed 3 enterprises
vocational skills standards for new jobs and 20 skill training
courses, jointly built 5 skill tfraining bases, and jointly carried
out 24 scientific research projects. They also organised
students to participate in the factory training, and
organised teachers to the Group to participate in the
practice study for many times, so as to promote the
training of applied fechnical and skilled talents in the new
era.
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During the Year, the Group also participated in the training
project of “2021 Teacher Quality Improvement Program of
Vocational Schools in Guangxi — Teacher Enterprise
Practice” (EPA2021 FB X R B ZERE — HAnb
#EE) for the first time to provide professional knowledge
of new energy vehicles, which was highly appraised and
recognised by the experts of the Department of
Education, trainees and the schools.

NURTURING THE NEXT GENERATION
Caring for Children

During the Year, we personally made 227 egg-yolk puffs
together with other condolences for children of Baiyun
Kou Primary School in Baizhao Village, Baiyun County,
which was the targeted poverty alleviation village. In
addition, we also prepared three unique art classes for
children, which were about calligraphy, bookmark making
and the Pollock art installation creation, to bring new
learning experience to children in the targeted poverty
alleviation village.
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Pollock art installation creation
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Student Internships

The Group strongly believes in the significance of nurturing
the younger generation. As such, we have developed an
infernship programme which aims at equipping young
adults with the skills and knowledge that are required in
the workplace. Another goal of the student internship is to
locate outstanding, talented students to join our full-time
team. Each year, we recruit high calibre students from
colleges, technical schools and universities in the PRC to
participate in our infernship programme. We have
developed a systemic procedure to select candidates as
interns, and suitable candidates are selected according
to the Group’s management policy for interns. The chosen
interns are placed in various departments within the Group
according fo their strengths as well as their area of
interests.

During the Year, we have signed a cooperation
arrangement with 12 post-secondary institutions to offer a
total of 30 training courses, covering the professions in
equipment maintenance, robots, welding, digital control,
moulding and electric. Through establishing the school-
enterprise cooperation mode of “Utilising Quality
Resources, Creating a Platform of Nurture, Building
Featured Brands”, we proactively explore in the work of
modern apprenticeship, new apprenticeship, construction
of training base, mutual recruitment of teachers, as well as
work-study alternation training. The cooperation allows us
to offer a total of 18 business courses to complete the
construction of training base for welding, robots, vehicles,
after-sales, precise production and business culture, and
these courses help cultivate the skills of the professionals
and production staff that are needed for business
development. We also have an in-depth cooperation with
institutions in arranging students for internships in the
enterprises, and students graduated with outstanding
results will be provided with employment opportunities
and be invited to work for the Group on a full-time basis.
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Descriptions
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General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas

emissions, discharges info water and

land, and generation of hazardous

and non-hazardous waste.

—RIKE

BRABERIRZERBYER - MK R LA

e AENEEREVNELSH
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Sections
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Environmental Protection
> Emissions and Wastes
Management
> Emission of Exhaust Gas
Emission of Wastewater
Management of Wastes
Greenhouse Gas
Emissions
RIERE
> BE R EEYER
> FERHE
REIKHERR
BEEYER
BRI

v Y Yy

Y YV

Aspect A2: Use of
Resources
EBEA2: ERFER

General Disclosure

Policies on the efficient use of
resources, including energy, water
and other raw materials.

—RIEE
BRERER(BIERLR - KREMEREM
B BIBR o

Environmental Protection
> Use of Resources
> Energy Management
> Water Resources
Management
> Materials Usage
RBRE
> EREHR
> BERER
> KERER
> YRHEA

Aspect A3: The

Environment and

Natural Resources

EBEA3: RERKXA
&R

General Disclosure

Policies on minimising the issuer’s
significant impact on the environment
and natural resources.

—RIRE

BAREEIT A IR R RAREREKEX
TEHBUR

Environmental Protection
> Emissions and Wastes
Management
> Greenhouse Gas Emission
IRIFRE
> P REDER

> RERBEHEN
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ESG Indicators Descriptions Sections
ESG HE1Z Bt =: 1]
Aspect A4: Climate General Disclosure Environmental Protection
Change Policies on identification and > Dealing with Climate Change
EBEAL : RIZE1L mitigation of significant climate- RIFIRE

related issues which have impacted, > EEREE L

and those may impact, the issuer,
and the actions taken to manage
them.

—REE
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TENEARBGEBEEENBR °

Employment and Labour Practices

BERZIER
Aspect B1: General Disclosure Harmonious Working Environment
Employment Information on: > Employees’ Rights and
[BEB1: EE (a) the policies; and Interests
(b) compliance with relevant laws > Hiring New Employees
and regulations that have a > Employee Benefits
significant impact on the issuer > Caring for our Employees
relating to compensation and & TR
dismissal, recruitment and promotion, > EBT#zm
working hours, rest periods, equal > REET
opportunity, diversity, anti- > BIEA
discrimination, and other benefits > BHEET
and welfare.
—RIKE
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g B FERE  Znl - REBMN
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(a) K &

(b) ETHEITABERZENERER
KRB E RS

70



ESG Indicators

ESG #E1R

Aspect B2: Health
and Safety
[EEB2 : REEZS

——————————————————— AENEEEBRRERAD

“EC—FEE -

tTEREBIRS

CONTENT INDEX OF ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE

85 (ER - 18Kk Ei5#HkEE5]) NB=RsI

Descriptions
Bt

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating fo providing a safe working

environment and protecting

employees from occupational

hazards.
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BEMBERN

(o) Bk &

(b) BFHBETATEATENRBEEE
NARBIEEHS -

Sections

1]

Harmonious Working Environment
> Health and Safety

M TERS

> REEZTE

Aspect B3:
Development and
Training

fEEB3 : &R RIEI

General Disclosure

Policies on improving employees’
knowledge and skills for discharging
duties at work. Description of fraining
activities.
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Harmonious Working Environment

> Employee Development and
Training

s TR

> BIEREE

Aspect B4: Labour
Standards
[EMEB4 : & T#A|

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to preventing child and

forced labour.

—RIE
BRBIEETREHSTH
(o) B &

(b) ETHETABEAZENMERER
KRB E RS

Harmonious Working Environment
> Employees’ Rights and
Interests
> Hiring New Employees
FRE THEERIR
> BI#ER

> fEET
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Aspect B5: Supply
Chain Management
[ETEBS : HEfEEE

General Disclosure

Policies on managing environmental
and social risks of the supply chain.
— R E
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Operating Practices

> Supply Chain Management
EEER

> HERER

Aspect Bé: Product
Responsibility
General Disclosure
[BHEBs : EREE

Information on:

(a) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to health and safety,

advertising, labelling and privacy

matters relating to products and

services provided and methods of

redress.
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(o) B &

(b) BTHEITABEAZENEMERE
NARBIEERL

Operating Practices
> Product Responsibility
> Product Quality
> Serious Atftention to
Customer Feedback
> Clients’ Rights and

Interests
> Protection of Intellectual
Property
LBEH
> EmAfft
> EmEE
> EREFPER
> EPREH
> (REEANBERE

Aspect B7: Anti-
corruption
BEB7 : KES

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws
and regulations that have a
significant impact on the issuer

relating to prevention of bribery,

extortion, fraud and money

laundering.

— R E

BRAD EBRRE - BR - MEFROAREN ¢

(o) BE : &

(b) BFHETARE
KRB E Y -

FENMHBEAR

Operating Practices
> Anfi-Corrupftion
LEER

> RER
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CONTENT INDEX OF ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE

85 (ER - 18Kk Ei5#HkEE5]) NB=RsI

ESG Indicators Descriptions Sections

ESG 1R Bt =81

Community

HE

Aspect BS8: General Disclosure Community Involvement

Community Policies on community engagement > Community Investment

Investment to understand the needs of the > Rural Vitalisation

[EEBS : #tEKRE communities where the issuer > Cultivating Talents
operates and to ensure ifs activities > Nurturing the Next Generation
take into consideration the > Caring for Children
communities’ interests. > Student Internships
—RIRE HmaE
BRENH R 2B RS EMELET > fHEEE
ENRREEFRIHEZELEN TN > BN RE
R - > WEHEAT

= BET-R
- REME

> BEER
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